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Gujarat Gramin Bank

Notification

Vadodara

CuTarnt Gmmin Bank {OfTieQrs and Empjoyees) Service Regutntions. 2010

F.No. 1n exercise of the powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) read
with section 17(1) thereof the Board of Directors of Gujarat Oamin Bank after consultation with Bank ofBaroda
being the Sponsor Bank and the National Bank and with the previous sanction of the Central Government hereby
makes the following regulations, namely : -

CHAPTER - I

PRELIMINARY

1, Short title, commencement and application.-

(1) These regulations may be called the “Gujarat Gramin Bank (Officers and Employees) Service

Regulations, 2010”.

(2) They shall come into force from the date of amalgamation of Baroda Gujarat Gramin Bank, &

Saurashua Gramin Bank into new entity viz. Gujarat Gramin Bank IV.e.f. 01/05/2025.

(3) They shall apply to every officer and employee of the Bank:

Provided that they shall not apply. except as other\Use provided in these regulations or to such extent as

may be specifical]y or generally specified by the Board to, -

(a) a perma employed temporarily on daily wages or to such person en8Bged on conUact;

(b) a person on deputation from Sponsor Bank. the Central Government, the State Government or any

other organisation.

2. Definitions, - (1) in these regulations, unless the context otherwise requires. -

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976):

(b) “Appointing Authority" means the authority prescribed in sub-regulation (1) of regulation 5:

(c) "Bank” means Gujarat GrImM Bank astablisbed under sub - section (1) of section 3 of the Act;

(d) "Board” means the Board of Directors of the Bank;

(e) “Branch Manager" means an officer in charge of the branch of the Bank:

(D “Calendar Year" means the period commencing from the 1 st day of January of the year and ending

with the 3 1’ day of December of such year;

(g) "Competent Authority" means, .

“(i) the Chairman in nspwt of officer Scale- Ill, tV and V;

(ii) the General Manager in resp nt of Officer Scale-1 and 11: and

(iii) an officer not below the rank of Scale.IV in respect of employees re]ating to Group 'B’ OfFice

Assistant (Multipurpose) and Group 'C’ Office Attendant (Multipurpose) as decided by the

Board”.

“Duty” includes, -

(i) service as a probationer,
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(ii) period during which an officer or employee is on joining time,

(iii) period spent on casual Iea%, special casual leave duly authorised by the competent

authority.

(iV) period spent on Raining while in $ervjce,

(v) period spent on attachment or deputation to other organizations:

"Emoluments'’ means the aggregate of salary and allowances, if any;

"EmploYee" means an employee of the Bank as classified under clause (b) and (c) of sub.regutdtion

(1) of regulation 3, and includes such employee whose services are lent to other organizations under

regulation 75;

'FamiIY” means and includes the spouse of the officer or ernployee (if the spouse is also not the

officer or employee oF the Bank) and Children, parents, brothers and sisters of the officer or

emploYee wholIY dependent on the officer or employee but shall not includc a legally separated

spouse;

“Officef ' means an officer of the Bank as cla=ified under Clause (a) of sub-regulation (1) of
regulation 3:

(m) “Pay” means basic pay drawn per month by the afffcu or employee in a pay-scale including

stagnation increments and any part of the emoluments which may specifical]y be classified as pay
it

under these regulations. '

(ma) “ Pension Regulations'’ means the Gujarat Owain Bank (Employees’) Pension Regulations, 2018;

(n) "Regional Manager" means an officer holding the charge of Regional Office of the Bank;

(o) "Salary” means aggregate of pay and dearness allowance.

(p) “Sponsor Bank" means the Bank ofBaroda.

(2) Words and expressions used here in and not defined but defined in the Act have the mmc meaning as

assigned to them in the Act.

t

(i)

a)

(k)

(1)

CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOHqTMENT, PROBATION AND
TERMINATION OF SERVICE

3. Classification of ofFicers and employees
(1) The officers and employees ofthe Bank shall be clasSified as follows, namely,-
(a) Group ' A' -Officu ,

Junior Management

Scale I (Assisunt Manager)

Middle Management

a) Scale II (Manager)

(A) Scala III (Senior Manager)
ent



(iii) Scale IV (Chief Manager)

a") Seale V (Assistant General Manager)

Exptanation: Ecu the pwPO ses of these regu]ations, the Chairman may designate the officer, a Blanch

Manag©. Regional Manager or General Manager, depending on the work or RmQtioo s assigned and the
scale of the officer.

(b)

(C)

Group 'B' - Office Assistants (Multipurpose).

Group 'C' - Office Attendants (Multipurpose).

C2) Nothing in this ngulation shall be construed as requiring the Bank to have at all times all the cadres or

categories of the officers or employees serving the Bulk.

4. Casual emploYees - Notwithstanding anything to the contrary contained in these regulations, the Chairman

mab subject to such generul or special instructions as may be issued by the Board firom time to time and in

consultation with the Sponsor Bank appoint person(s) in Group C on casual basis for a period not a\ceeding

90 days in a year to meet any exigency.

S. Appointment of the officer and employee in the Bank’s service. -

(1) The Chairman shall be the Appointing Authority in respect of officer and the General Manager shall be

the Appointing Authority in respect of employee

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing

Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the

alias made by the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to

produce a certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. -- No officer or employee, -

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living have entered into or contracted a marriage with any person, shall

be eligible

for appointment to the said pose

led that the Appointing Aut]rodty may, if satisfied that such marriage is permissible under the personal

lplicable to such person and the other party to the marriage and that there are other grounds for so doing.

It from the operation of this regulation:
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(ii) evuY omcu Of empte>Yee on his first appointment in the service of the Bank shall furnish a declaration

about his marital status as per Schedule - I.

6. Scale of Pay and Allowances. . The scale of pay, aIIowances and increments of an omcer or employee

appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by

the Central Government from time to time, under sub.section (1) of section 17 of the Act.

i. C:omrnencement of service Service of a person appointed in the Bank shall commence on the working day

on which he reports for duty on a post in accordance with the terms and conditions of the offer of

appointment made to him:

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw

pay 8ad allowances for that day.

Probation -8.

(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of ava years,

which may be extended by the Appointing Autlrority for a period not exceeding one year.

(2) An employee promoted to a post in Scale I of Group ’N sha]I be on probation for a period of one

year, which may be extended by the Appointing Authority for a period not exceeding six months.

(3) (a)An employee directly appointed in Group 'B’ or Group 'C’ shall be on probation for a puicid of

one year which may be extended by the Appointing Authority for a period nOt exceeding six

months!

(b) An employee in Group ’C' promoted to a post in Group 'B' shall be on probation fot a period of

sR lnontlls, which may be extended by the Appointing AuthoHV for a period not exceeding tIme

months.

(4) Probation period of an officer or employee shall be liable to be extended within the pwmissible

limits to the extent of extra ordinal)I leave availed bY him ot if in the opinion of Appointulg

Authority his performance \vas dissatisfactoty during probation.

ConfirmatiOn -

(1) An officer or ernployee shall be conHuned in the service of the Bank if in the opinion of the

Appointing Authority, the officer or employee has satisfaaoriIY completed his probation.

9.

(2) Where duMB the period of plobation, hFluding the period of extension of pfobation, if $mX the

Appointing Authority is of the opinion that the officer or emploYees as the case maY be. is not fit fm

confirmation in the said post,-

(a) in the case of a directly appointed officer or employee+ his services maY be tenninated anu

EivinBane maN:Us nadu in pay in lion thuale

a
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(b) in the case of an emptoyee, promotion from Group 'B’ to Scale I of Group ’ A' or from Group

'C' to Group 'B', he may be reverted to the post from which he was promoted.

10. Termination of Service by Noticb

(1 ) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving

notice in writing to the Appointing Authority of his intention to leave or discontinue his service

or resign;

(b) The period of notice required shall be, -

a) three months, in the case of confirmed officer or confirmed employee,

(ii) one month, in the case of officer or employee who is on probation.

(c)in case of breach of clause (b) of gut>regulation (1 ), an officer or employee shall be liable to
pay to the Bank as compensation a sum equat to his pay for the period of notice required of him.

Notwithstanding anything to the contrary contained in sub.ngulation (1), an officer or employee

against whom disciplinaIy proceeding is contemplated or pending shall not loave, discontinue or

resign from his service in the Bank without the prior approval of the Appointing Authority and any

notice of resignation given by such officer or employee before or during the disciplinary

proceeding shall not take effect unless it is accepted by the Competent Authority.

(2)

ExnlaTlatiolt . - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or

pending against an oJncw or employee if he has been placed under suspension or any notice has been issued to him

to show cause why disciplinary proceeding should not be instituted against him until final order are passed by the

Competent Aut]rority.

11. Superannuation and Retirement. -

( 1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Speeiat Review Committee constituted under sub-

regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the

completion of 30 years of the total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing
has been served on him at least three months in case of an officer and one month in case of an employee in
advance or an amount equivalent to three months pay in case of an officer and one month pay in case of an
employee shall be given to such officer or employee in lieu thereoe

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may withjn one

month from the date of passing of such order, give in writing a repnsentation to the Board against the decision
of the Chairman and on receipt of such npnsentation the Board shall take a decision within a period of three
months,

(2) When the Board decides that the order passed by the Chairman is not justified, the concerned officer or

lall be reinstated as if the Chairman hod not passed the order.
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(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the

Board to review whether an officer or employee should be retired in acwrdance with the sutnegulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and

make recommendation to the Chairman.

E\ntartaliorr.- For the purposes of this regulation, the officer or employee, -

(D whose date of birth is finE day of month retire on superannuation on the last day of the previous

month on which he completes the age of superannuation;

who attains the age of superannuation on a day other that the first day during a calendar month,

shall retire on the last day ofthat month.

(ii)

CHAPTER - III

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

Record of Sendeb The Bank shall maintain the service record of an officer or employees as the case maY

be, and shall keep at such place or p]aces and in such form and shall contain such infonnation as the Board

may, from time to time, specify in this behalf.

Seniority .
(1) Suijel#t to dIe provision of subregulatia rw (3), (4) and (5) and such instructions and guidelines as may

be issued by the Board from time to time, the Bank shall maintain separate senioritY lists IbF each cadre

of officer or employee and category.wise seniority lists within a cadre.

(2) The seniorib, lists shall be reviewed and updated at such intervals as maY be decided bY the Bank and

circulated amongst the oaicers ar employeeg as the case maY be.

(3)(a)The seniOrity of a promatee officer or employee in a cadre or scale shall be reckoned with nfl:renee

to the date of his appoinanent in the niche or scale:

(b) where there are two or more promotee o6icletS or emplc>Wes of the same length of nni@ in that

cadre or scale, their inter-se-seniority shall be reckoned with refennce to their senioritY in the

immediately preceding cadre or scale;

(c) where there are two or more promotee officers or employees having the same length of service in

such preceding cade or scale are seniority shall be determined with reference to their senioritY in the

immediately preceding cadre or scale, as the case may be.

(4) The intel„se seniority of the erstwhiIe Field omcers Or Accountants vis-a'vis the Branch Managers

who \vere in the service of Me Bank on the date on which the revised pay scales circulated bY the

Minisuy of Finance, Department of Economic Affairs, Banking Divi sjgnI New Delhi letteF No F-

2/]7/79-RRB, dated the 29 April, 1980 are adopted by the Banks maY be so reckoned that all enSWhile

Field Officers and/ or Accountants rank junior to all the then existing BFanch Managers:

12.

13.

Provided th,it the inter.se seniorIty of officers or employees amongst themselves within a cadm ot

vale os existing imnrediately prior to the Government letter No 1 1-3/90-RRB (1), dated a FebnIatY9

1991 shall remain the same.
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(5) The inteNse seniority of ofFicers or employees directly recruited in a batch to any cadre or scale shall

be reckoned with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or r%erved categories are allotted to

the Bank the inter-so seniority amongst the candidat® so allotted who joined on the same date shall be

determined in accordance with the marU obtained by such candidatu without adding notioaal marks

for the reserved category.

14. Promotion. - All promotions shall be made at the discretion of the Bank and no officer or employee shall

claim as a matter of right to be prarnoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules

earned by the Central Govemment in terms of section 29 of the Act.

158 Reversion - An officer or employee who has been appointed to officiate in a higher cadre or scale shall be

liable to be reverted without notice at any time where he is so officiating.

CHAPTER - IV

CONDUCT, DISCIPLE(E AND APPEALS

16- Scope of service of an omcer and ernployee. - Every offi mr or etnployee shall be a whole time omcer or

emptoyee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such

capacity and at such place as he may from time to time be directed by any person or persons under whose

jurisdiction, supedntendence or control he may for the time being be placed.

17. Duties of an officer- Every officer shall perform such duties and actions as may be nwessaiy in times of

need to ensure the carrying out of the normal \york of the Bank every day including securing acces to the

office premises or branch, documents and equipment and receipt handling, processin& movement and

dispatch of documents and records and such other matters relating to the business of the Bank

189 Liability to abide by the regulations and orders - Eve ty officer or employee shall conform to and abide

by these regulation and shall also observe, comply with and obey all orders and directions which may, from

tinle to time be given to him by any person or persons under whose jurisdiction, supnintendence or control

he may for the time being be posted.

19. Obligation to maintain secrecy - Every officer or employee sha]1 maintain the strict secrecy regarding the

Bank•s afFair and its constituents and shall not divulge directly or indirectly any information of a

confidential nature either to a member of the public or to the Bank's staff, unless in compliance of the order

or unless instructed to do so by a superior officer in writing

nation as specified in Schedule - 11.

7
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20' Obligation to Promote the Bank’s in aPest - EverY officer or employee shall serve the Bank honestly and

fahhRllIY, and NIall USe his utmost endeavor to promote the interests of the Bank and shall shotv courtesy

and attention in all transactions and dealings with officers of Government, the Bank's constituents and

customers.

21+

22. Officer or employee not to seek outside employment or business or to promote family business- No

officer or employee shall accept solicit or seek any outside activity, employment or office whether

stipendary or honorary without the previous sanction of the Competent Authority.

Explanation: For the purposes of this regulation-

(]) every officer or employee shall report to the Bank if any member of his family is engaged in a h8de or

bUSbIOS or owns or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission

/g e n ey s o\v D e d o r m a n age d b y a TT1 e m b e r o f h i sTay daUb deemed n beaM chd a is Rgu in bnI;'!as ’';\i\ D
II li
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Contribution to Press, nulla, etc_

(1) No omcer or employee shall, except with the previous s,IncHon of the Competent Authorityq own wholly

at in pan or conduct or Wticipate in the editing or management of any newspaper or any other periodical

publication.

(2) No anew or emploYee shall, except with the previous sanction of the Competent Authority or except in

the bonafide discharge of his duties, participate in radio broadcast, television or any other £geefranic

media or contribute anY article or write any letter either in his own name or anonymously or in the name

of anY other person to any ne\vs paper or periodical or make public, or publish or cause to be published or

pass on to others any document, paper or information which may come into his possession in his oEicial

capacity.

(3) No officer or employee shall make any audio or video or photo rocarding of any amciaI maRU or publish

or cause to publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous anction of the Competent Authorily, publish or

cause to be published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is nquired if such broadcast or contribution or publication is of purely litcrdry,

artistic, scientific, academic, cultural, edu%tiona1 or social character.

Provided that an officer or employee may, without such Mnction, undertake the honorary work of a social or

charitable nature or occasional Iyork of a literaly, artistic, $cientific, professions, cultural, educational,

religious or social character, subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent

Authority.



(3) no oncet OE emploYee shall without the previous sanction of the Bank except in the discharge of hk

omeN dutieS take pan in the ngistlation, promotion or management of any bank or other company which

15 nqulred to be ngistered undeF the Compnies Act. 1956 (1 of 1956) or any other la\v for the time being

in force ot anY cooperative society fOr commercial purposes:

PFOVidc3d that an Omen op an emplc>Yeo maY take part in legistntion, promotion or managernent of a

COopFative societY ngistwd under the Cooperative Societies Act, 1912 (2 of 1912) or any other 1,nv hr

the time being in force or of a literary, scientific or charitable society registered under the Societies

Redstration Act+ 1860 (21 of 1860) or any corresponding law for the time being in force,

(4) no amat m emploYee shall accept anY fee for anY \york done bY him Rw any public body or any private

person without the sanction of the Competent AurbarRy.

omcer or employee not be absent from duty without permission or be late in attendance -

(1 ) An officer or employee shall not absent himself front his duties without having obtained the permission

of the Comlntent Authority, nor shall be absent himself in case of sickness or accident without

submitting a proper medical certificate from a medical practitioner acceptable to the Bank.

23.

(2) An officer or employee, who &bsents hilnself from duty without leave or overstays his leave, shall not

be entitled to draw any pay and allowances for the period of such absence or overstay, and shall be

liable to such disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained

absent or over stayed, under the circumstances beyond his control, condone such absence or overstay and

direct that such absence oroverstay be nguladzed by admissible leave.

24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight

without obtaining previous sanction from .

( 1 ) in case of the Branch Manager/ Officer Incha8e of the Branch, the Regional Manager or General

Manager.

(2) in other eases, the Branch Manager/ Officer IncbaBe of the Bank.

25. Prohibition to accept gifts and dowcy -

(1) No officer or employee shall solicitor acapl or permit any member of his family or any adler person

acting on his behalf to accept any gift from a constituent of the Bank or from any officer or

employee, subordinate to him.

(2) No officer or employee shall, -

(a) give or take or abet the giving or taking of dowry,

or

(b) demand directly or indirectly from tha parents or guardian of a bride or bddegnom, as the case

may be, any dOwry.
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Pxpla"atta11= For the pUrpOSes of this Rgu]aHaB, dowry hu the same amOng as ©signed in the Dowry
Prollibition Act, 1961 (28 of 1961 ).

26,
Speculation in stocks, sb:uml etc. , An officer or employee shall not speeulate in stocK shares9 sauNa
of anY institutiOn or commodities of any description:

Pfovided that nothing in this ngulnion shall be deemed to prohibit an omcer or employee from making a

bonafide invaanent of his own fund in such manner as he may wish.

Explanation Fof tlle putposes of this regulation, frequent purchase or sale of stocks. sham or securities

of anY institution OF commodities of anY description shall be deemed to be speculation.

27. Restrictions on lending, borrowings dad inv©trnents _

( 1) No officer or employee shall, in his individual capacity, -

a) borrow at permit anY member of his family to borrow or otherwise place himself or a member of

his emiIY undef a pecuniarY obligation to a broker or a money lender or a subordinate officer or

emploYee Of anY person, association of persona, firms, company or Institution whether

incorporated or not having dealings with dIe Bank:

buy or sell stocksq shares or securities of any description without funds to meet the full cost in the

case of a purchase ofscrips or delivery in the case of a sale:

incur a debt at a race meeting;

lend money in private capacity to a constituent of the Bank or have personal deafing with such

constituent in the purchase or sale of bins of exchange, Government paper or any other securities:

and

(ii)

(iii)

(iV)

guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in

such capacity another person from loss except with the previous permission of the Competent

Authority:

Provided that an officer or employee may give to, or accept from. a relative or personal friend a purely

temporary loan of a small amount hee of interest or operate a credit account with a bona fide tradesman or

make an advance of pay to his private employee:

(V)

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he

is a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society

of which he is a member.

An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

An officer or employee \who is in debt shall furnish to the Competent Authority a signed statement of his

position half TeaRy on the 3081 June and 3161 December and shall indicate in the slalement the steps he is

taking to rectify his position.



Explanation : For the puwoses of this sub-regulation, an officer or employee shall deemed to be in debt;

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve

months;

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal

resources and unavoidable current expenses, that he shall not cease to be in debt within a period of t\vo

years

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the

prescribed statanent or appears unable to liquidate his debts within a reasonable time or applies for the

protection of an insolvency court shall be liable for dismissal.

Movable, immovable and valuable property -

(1) Every officer on his hISt appointment shall submit a return of his assets and liabilities giving fUll

particu]ars regarding -

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or

mortgage either in his name or in the name of any member of his family:

(b) shares, debentuns and cash including bank deposits inherited by him or similarly owned or

acquired or had by him;

(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectIY:

28.

Provided that I in the case of an ofhcer, who is already in the service of the Bank on the date of the

commencement of Ouse regulations shall submit a return within three months from the date of

commencement of these regulations.

(2)

(3)

Every emc.er shall submit a return of the immovable/ movable propuW to the Bank as on 31a

March of every year before 30th Aprit of that year.

No omccr shall, except with the prior intimaHon to the COmpetent AuthoriV, acquire or dispose of

any imrnovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name

or in the ndmc of any dependent member of his family:

Provided that the previous sanction of the Comptent AuthOrity shall be obtained bY the omceE if

any such transaction is -

(a) with a person having official dealings with the on ac or

(b) otherwise than through a regular or reputed dealer.

Every omcer shall report to the Competent Authority every transaction concerning movable propertY

owned or held by him either in his name or in the name of any dependant member of his famiIY if the

®$("““"’"”-””““;"';'”"'“(Rb ';:g
/ $
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Provlded thats the previous sanction of the Competent Authority shall be obtaineds if such Umsdcdon

[

(a) with a person having official dealings with the officer: or

(b) otherwise than through a r%ular or reputed dealer.

(5) Notwithstanding anYthing contained in the forgoing sub-regu]ation, the Competent Authority may, at

anY time bY general or SFcial order, require an omcer or employee to furnish, Main a period as

specified in that otder, a full and complete statement of such movable or immovable property held or

acquired bY him or on his behalf or in the name of any dependent member of his family as may be

specified in that ordeR and such statemeat, if so required by the Bank, include the details of the mems

bY which or the sources from which such property \vas acquired.

29. Restrictions regarding marriage -

(1> 0} No officer or employee shall enter into, or contract, a marriage with a person having a spouse living:

Cti) No omcer or employee, having a spouse Iiving shall enter into or contract a marriage with any

person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any

such marriage is referred to in clause (i) or clause (H) if it is satisfied that, -

(a) Such marriage is permissible under the personal law app]icable to such offIcer or employee and the

other party to the marriage; and

(b) there are other guunds for so doing.

An officer or employee who has married, or marries a person other than Indian nationality shall

forthwith intimate the fact to the Bank.

(2)

30+ Officer or employee anand for debt or on a criminal charge -

(1) An ofFicer or employee who is arrested for debt or on a criminal chage or detained in pursuance of any

pnc®s of ]atv for the time being in force, may. if so diBcted by the Competent Authority, be Mated as

being or having been under suspension from the date of his arrest, and/or detention, as the case may be,

upto such date or during such period as the Competent Authority may dina:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance

as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of

his pay and allowances which shall be made according to the circumstances of the case and in the light of

the decision as to whether such period is to tn accounted for as a period of duty or leave:

that full pay and allowances shall be admissible only if the officer or employee, .
12



a) is treated as on duty during such period; and

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release Born

detention or Iris detention being set aside by the Competent Court Mat he had not been guilty of

improper conduct resulting in his detention.

(3) (a) An o£riwr or cmployw shall be liable to dismissal or to any of the other pcnaItics referred to in

regulation 39 if he is committed to prison for debt or is convicted of an o Fence which in the

opinion of the Competent Authority, either involves moral turpitude, or has a bearing on wly of the

aflair$ of the Bank or on the discharge by the officer or employee of his duties in the Bank the

opinion in this respect of the Competent Authority shall be conctusive and binding on the cHeer or

employee:

such dismissal or other penalty may be imposed as from the date of his cornmittal to prison or

conviction and nothing in regulation 39 shall apply to such imposition.

(b)

(4)

(5)

Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative

conviction is set aside by a higher court and the officer or employee is acquitted, he shall be reinst4ted

in the servico of the Bank.

Where the absence of an officer or employee from duty is without leave or his overstay is due to hIs

having been arrested for debt or on criminal charge or to his having been detained in pursuance of any

law for the time being in force, the provisions of regulation 23 shall also apply and for the purpose of

that regulation the officer or employee shall be treated as having absented himself without leave or as

the case may be, overstayed otherwise than under circumstances beyond his control.

31. Prohibition against participation in poHtia and contesting elections - No officer or employee shall take

part in politics or in any political demonsa8tion or contest election as a member for any Legislative Body,

Municipal Council, Zila Padshad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc. -

(1) No officer, \vba is not a workman within the meaning of the Industrial Disputes Act, 1947 shall .

(a)

(b)

become or continue to be a member or office barer of, or be otherwise directly or indirectly

associated with any trade union of the employees of the Bank who are workmen within the

meaning of the Act, or a federation of such trade unions;

resort to or in any way abel any form of strike or participate in any violent. un$eemly or indecent

demonstration in connection with any matter pertaining to his conditions of service or the

conditions of service of any other employees of thc Bank.

Ia relation to an employee who officiates in a grade or post, which is not a grade or post of a workman,

this regulation shall also apply so long as such employee ofTiciates in such higher grade or post.



(3) No emploYee shall ic)in ot continue to be a member of an association. the objects or activities of which

are pnjudicial to the interest of sovenignV and integrity of India, the security of the state, friendly
nlations with fbteign StatesI public order, defamation or incitement to offence.

33. Give evidence -

( 1) No officer or employee shall a\capt with the previous approval of the Competent Authority+ give

evidence in connection with any enquiry oonducted by any person, committee oraudlority.

C2) When anY approval has been accorded under suk>regulation (1 ), no officer or employee giving such

evidence sha]I criticize the policy or any action of the Government of India or State Government or the

Bank

34. Function in honour ofofEcer or employee -

CI) No ofTicn or employee shall, except with the previous sanction of the Competent Authority, receive any

complimentaty or valedictoD' address or accept any testimonial or attend any meeting or entertainment

held in his honour or in the honour of any other ofFicer or employa:

Provided that nothing in this sub-ngulation shall apply to .

(i) a fare\yell entertainment of a substantially private and informal character held in honour of the ofRcer

or employee or any other officer or employee on the occasion of his retirement or transfer or any

person who has recently quit the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or

employees.

(2)(a) No omeer or employee shall either directly or indirectly exercise pressure or influence on any officer or

employee to induce or compel him to subscribe to\yards any farewell entertainment:

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or

jo\yet grade officer or employee for the entertainment of any officer or employee belonging to any

higher grade.

35.

368

Calwassing - No officer or employee shall bring or attempt to bring any political or other outside influence

to bear upon any superior authority to further his interests in respect of matters pcnaining to his service in

the Bank.

Subscriptions - No officer or employee shall, except with the previous sanction of the Competent

Authority, ask for, or accept, contributions or otherwise associate himself with the raising of any funds or

other connections in cash or in kind from constituents or customers in pursuance of any objective

whatsoever.

37+ Consumption of intoxicating rnateriids- An ofFicer or employee shall -
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(a)

(b)

(C)

(d)

stdctly abide by any law relating to intoxicating drinks, drugs or other materials in hrm in any area in

which he may happen to be for the time being;

not be nadu the influence of anY intoximdng drinksB drugs or other materials during the course of his

duty and shaII also take due care that the performance of his duties at any time is not aaected in any

way by the influence of such drinks, drugs or materials;

refrain from consuming anY intoxicating drink& drugs or other materials in a public place:

not appear in a public place, in a state of intoxication.

Explattation'. For the purposes of this regulation; “public place”, means any place or prcmis cu to which the

public have or are p©miued to have access, whether on payment or odrerwise.

38. Sexual harassment- No officer or employee shall commit any act which amounts to sexual huas sment of

women at work place.

ExBlanalialu For the purposes of this regulation, "sexual harassment” includes such unwelcome sexually

determined behaviour, whettler directly or otherwise, such as -

(a)

(b)

(C)

(d)

(e)

physical contact and advances:

demand or request for sexual hvour8

sexually caIound remarks:

showing any pornography; or

any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties. Mthout prejudice to the foregoing ngulations of this Chapter, an officer or employee who

commits a breach of these regulations or \who displays negligence, inefficiency or indalence or who commits

acts detrimental to the interests of the Bank or in conflict with its instructions, or who commits a breach of

discipline or is guilty of any other acts of misconduct, shall be liable for any one or more penalties as

follows, namely -

1. OfTiocrsi

(a) Minor Penalties

(i)

(ii)

censure;

withholding or stoppage of increments of pay witlnut cumulative effect:

(iii)

(iV)

(V)

withholding of promotion;

recovery from emoluments or such other amounts as may be due to him, of the whole or part or

any pecuniary loss caused to the Bank by negtigence or breach of orders;

reduction to a layer stage in time scale of pay for a period not exceeding t\vo y mrs without

cumulative effect:

15



(b) Major Penalties:

(i) save as provided in item (v) of clause (a) of $ub'regulation (1) of regulation 39, reduction to a

to\ver stage in time scale of pay for a specified period with further directions as to whether or not

the officer shall %in increments of pay during the period of such reduction and whether on expiry

of such period the nducdon shalt or shall not have the effect of postponing the nturc incrcmen6

of his pay:

reduction to a lower grade or post;(ii)

(iii)

(iV)

(V)

conlpulSDry retirement,

removal from service which sha]I not be a disqualification forhlture employment;

dismissal which shall udinadty be a disqualification for firture employment,

EHrlanatton: For the purposes of this regulation - the foIIo\yjng shall not arnount to be a penalty, namely -

(i) withholding of one or Tnore increments of an officer on account of his failure to pass a departmental
test or examination in accordance with tIle terms ofappoiaunent to the post which he holds:

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his
unfitness to cross the bIG

(iii) not giving an officiating assiDnment or non-promotion of an officer to a higher grade of post for

which he may be eligible for Gon5ideration but for which he is found unsuitable after consideration of

his case:

(iv) re serving or postponing the promotion of an officer for reasons ]ike completion of certain nquirement
for promotion or pendency ofdisciplinaly proceedings;

(v) reversion to a lower grade or post of an ofFicer officiating in a higher grade or post, on the ground that

he is considered, after trial, to be unsuitable for such higher grade or post or an administrative grounds

unconnected with his conduct;

(vi) nvnsion to the previous grade or post of an officer appointed on probation to another grade or post

during or at the end of the period of probation, in accordance with the terms of his appointment or

rules, or orders governing such probation:

(vii) reversion of an officer on deputation to his parent organization;

(viii)termination of service of an officer -

\ h gB + q 1+ 1 1 + f • Jy
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(a) appolnted in a tempraIY capacitY odnrwise than under a contract or agreement on the expiration

of the period for which he was appointed. or earlier in accordance with the terms of his

appointment:

(b) apjDinted undef a contract or agreements in accordance with the terms of such contract Or

agreement; and

(c) as part ofnUenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub.regulation (1) of

regulation 39. shall be imposed by the Competent Authority unless the omcer is given a notice in writing _

(D informing him of the grounds on which it is proposed to impose the said penattieg

(ii) dyjng him a reasonable oppRunity for making a statement of defence in writing within a period of 15

days from the date of receipt of notice, and statement of defence, if any, submitted by the ORlcer shall

be taken into consideration and of being heard.

Provided further that no order in imposing any of the major penalties specified above, shall be made except

by an order in writing sigwd by the Competent Authority and no such order shall be passed without the

charge or charges being framed in writing and given to the officer and enquiry he]d so that he shall have

reasonable opportunity to answHthe charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of

removal or disrnissaI; and

(ii) the Bank has issued a sho iv cause notice to the oID mr advising him of the misconduct and the

punishment for which he may be liable for such misconduct, and

(iii) the officer makes a voluntaty admission of his guilt in his reply to the aforesaid show cause notice;

2. Employees:

(a) Minor Penalties:

(i) censure;

(iD recording of adverse remarks against him;

(iii) withholding of increments for a period not exceeding six monthg

(b) Major Penalties:

(i) fine;

(ii) withholding of increment(s) for a period exceeding 6 months;

(iii) withdrawal of special allowance;

In of pay to next lower stage upto a maximum period of two years in case the staff has reached the

m in the scale of pay:
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sought to be instituted against both of them and the Chairman is of the opinion that having regard to the facts

and cinumstanc® of the case, the Competent Authority in respect of both the officer and employee should

be the same, the Chairman may direct that the Competent Authority in respect of the officer shall be dIe

Competent Authority in respect of both the officer and employee involved and a common enqui£y shall be

held into the chaees against both of them.

436 Corrupt Practices.- Notwithstanding anything contained in these rewlations, the foIIo\yjng provisions

shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely -

(a) where it is alleged dIal an officer or employee is possessed of disproportionate assets or that he has

committed an act of criminal misoonduct or where the investigation and proof of the allegation wouId

require the evidence of persons who are not officers or employees ofthe Bank or where, in the opinion

of the Chairman, the investigation into the allegations cannot be conveniently undertaken by tIle Bank,

the invwtigadon into the allegations may be entrusted to the Central Bureau of Investigation or the

Centlal Mgilance Commission or such other Authority as may be approved by the Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a

prima-Jade case of instituting disciplinary proceeding against the officer or employee, he may send the

investigation report to the Central Vigilance Commission or such other authority as may be decided by

the Chairman from time to thne in this behalf, for its advice whether disciplinaIy proceeding slrou]d be

taken up against the officer or employee concerned,

(c) if after considering the advice of the Central Mgilance Commission or such other Authority, as the case

rnay bo, the Competent Authority is of the opinion that disciplinaly proceeding may be instituted

against the employee concerned, then, the enquiry under this regulation may be entrusted to a

Commissioner for Departmental Enquiries or any other person who may be aantnated by the Central

Vigilance Commission for this purpose:

(d) The Cornmissionw for Departmental Enquiries or any other person nominated by the Central Ugilance

Commission shall submit his report to the Competent Authority.

(e) The Competent Authority sh8ll forward such report to the Central Vigilance Commission for its advice

as to whether the charge or charges, as the case may be, to be hamed and the penalV or penalties to be

imposed under regulation 39.

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission,

impose the penaltB

Explartatiou : For the purposes of this mgulatio& an officer or employee shall be deemed to be guilty of

practices iF he has committed an act afcriminaI misconduct as defined in sections 13, 14, IS and 1 6corrupt
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of the Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a

corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive.

44, Restriction on engagement of a Legal Pnrctitianer - For the purposes of any enquiry under these

n©rIation s, the ofFicer or employee shall not engage a legal pmcddQner without prior permission of the

Competent AuthoritB

45. Disciplinary proceedings after retirement

( 1) An officer or employee who is under suspension on a charge of misconduct and who attains the age of

superannuation, shall be deemed to be in service even after the age of superannuation tlr the spcific

purpose of continuation and conclusion of the di$ciplinaty proceedings and issue of final arden

thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance

for the period beyond the date of superannuation.

(3) Tbe oaiwr or employee agM st whom disciplinary proceeding has been initiated shall cease to be in

service on the date of superannuation but the disciplinary proceeding shall continue as if he \vas in

service until the proceedings are concluded and final order is passed in respect thereo£

(4) The ofuc.er or employee against whom di$ciplina,y proceedings has been initiated shall not receive

any pay and/or anowancw after the date of superannuation and also not be entitled for the paWent of

tetjrement benefits till the proceeding is completed and final order is passed thereon except his own

contribution to Contributory Provident Fund (CPP).

Exp{anati011: For the purposes of this regulation+ the normal ntinment bene6n such as encasbrnent of

privilege leave and Gratuity may be withheld till the completion of the disciplinaW proceeding and passtng

of final order by the Competent Authoriv and the release ofbaiefib shall be as per the fina] order of the

Competent Authority.

46. Suspension _ An officer or employee may be placed under suspension by the Competent AuthoritY and

during such suspension periods the omcer or employee shall be entitled for the following subsistence

allowance, namely, -

1. In case of an Officer:

(A) Basic Pay

(i) For the first three months of suspension, one third (1/3) of the basic paY which the

officer \vas dtalyjng on the date prior to the date of suspension irnsp@tive of the

nature ofenquily;

For the subsequent period. -(ii)
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(a) \vhere the enquiry is held departmenta11y by the Bank, one half (1/2) of the

basic pay the officer was drawing on the date prior of the date of

suspension;

where the enquiry is held by an outside agency, one third (1/3) bf the basic

pay for the next three months and one half(1/2) of the remaining period of

suspensIon;

(b)

(B) Allowances:

For the entire period of suspension, deamess allo\vance and other allowances excepting special

allowance, if any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause

(A) of sub.regulation (1) of nguIadon 46 at the prevailing rates or at rates applicable to similar

category of officers.

Employee :2.

(A) Basic Pay : -
(i) For the first three months of suspension, one third (1/3) of the basic pay which the

employee was drawing on the date prior to the date of suspension irrespective of

the nature of enquiry.

(ii) For subsequent period :

(a) where the enquity is held depanmentatly by the Bank, one half ( 1/2) of the

basic pay, the employee was drawing on the date prior to the date of

suspension;

after one year, full pay if the departmental enquiry is not delayed for reasons

attributable to the concerned employee or any of his npnsentative(5):

where the enquiry is done by an outside agency and the said agency has

come to the conclusion not to prosecute the employee, full pay shall be

payable after six months from the date of remipt ofnpoa of such agenq' or

one year aftcr suspension, whichever is later, and in the event the enquiry is

not delayed for reasons attributable to the employee or any of his

npnsenative(s).

(b)

(C)

(B) Allowances:

For the erRin period of suspension, dearness allowance and other allowances excepting special

allowance, if any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii)

of clause (A) of sub.regulation (2) of regulation 46 at the prevailing rates or at rates applicable to

similar category of employees:

'fSbe,o„Ned that no omar o, employee shall be enUM to receive payment of SUbSistence allowance unless

; ='- !Q .. @ furnishes a declaration that he is not engaged in any other employment, business, profession or vocation:
I

9 Si/
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Provided further that if during the period of suspension an officer or employee retired by reason of his

attaining the age of superannuation, no subsistence allowance shall be paid to him from the date of his

retirement.

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments to\%rds repayment

of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence

allowance payable to officer or employee.

488 Treatment ofsuspeasion period and allied matters -

(1) The Competent Authority may, while imposing penalty, direct whether the officer or employee

shall be paid the difference between the subsistence a]lo\vance and the emoluments \which he would have

received but for such suspension or the period he \vas under suspension and that, if the Competent

Authority decides otherwise, no order shall be passed which shall have the effect ofcompetling the officer

or employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or

dismissed from the seNi% be treated as period spent on duty or otherwise as the Competent Authority

may direct.

49. Right to appeal -

(1) An officer or employee may prefer an appeat against any order passed under these regulations to the

AppeUae Authority mentioned in nguladon 50 within a period of 45 days from the date of receipt of
such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months

from the date of receipt of the appeal.

50. Appellate authoritF - An appeal shall lie before, -

(D

(ii)

(iii)

the Board, where the Chairman is Competent Autlmity:

the Chairman, where the General Manager is Competent AuthoritIq and

the General Manager, where the Competent Authority is decided by the Board under sub-clause

(iii) of clause (D of sub-ngulation (1) of regulation 2.

51. Requirement of an appeal n Every appeal shall comply with the following requirements: namely, -
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(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary

padding or superFluous verbiage:

(ii) it shall contain all material statements and argumcn is relied on and shall be complete in itself,

(iii) it shall specify the relief desired,

(iv) it shall not be addressed to director personally.

CHAPTER - V

PAY AND ALLOWANCES

52.

53.

When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall

accrue Rom the commencement of the service of an officer or employee and shall become payable on the

last working day of tIle each month in respect of the service performed during the said month.

When pay and allowances eeg ses - Pay and allowances shall cease to accrue as soon as an officer or

employee ceases to be in service:

Provided that if an officer or employee disrnissed from the service of the Bank, the pay and allowances of

de ofTrcer or employee shall cease traIn the date of dismissal:

Provided further that if an omcer or employee dies in service, the pay and allowances shall cease from the

day following that on which the death occurs.

54. l8crelnents -in a seal& the increment shall accrue on the completion of each specified period of service on

each stage afthat scale, whether such period be probationao, omciau lrg or substantive:

Provided d)at an officer or employee shall drg\v inaement on the first day of the month in which it falls

due irrespecdve of the actual date of its accrual.

CHAPTER - VI

LEAVE AND JODVUVG TME

55. Kinds of leave - Subject to the provisions of these regulations. an ofFicer or employee may be eligible for

the following kinds of ]cave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,

(a Maternity Leave, and

(g) Paternity leave.



56.

57.

Authorities empuvend to grant leave -The Competent Autlndty or any other ofFicer authorized by him

in this behalf shall grant any kinds of leave as referred to in regulation 55.

Payer to refuse leave or recall an officer or employee from leave, -

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank

requires, the Competent Authority shall by order in writing, refuse or revoke the leave of any

description.

The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee

who is ag leave to join in his duty in the Bank:

(2)

Provided that if the omen or employee is out of headquaner, he shall be eligible to be paid the actual

expenses incurred by him and the members of his family for ntunring to the headquarter.

58.

59.

Place of reporting on return from leave -An officer or employee \vIla is on leave shalt, unless otherbase

instructed to the contrary, return for duty to the place where he \%s posted before proceeding on leave.

Leave not admissible for an officer or employee p]aced under suspension - No leave shall be granted to

an officer or employee who is under suspension.

60. Casual Leave -

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days

in a calendar yeac

Provided that not more than four days casual leave may be availed af at any one time:

Provided further that holidays and Sundays may not be combined with such leave in such a manner
as to increase the absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall tn

admissible on a pro-rata basis at the rate of one day for each completed month or part thereof

(3) (a) Casual leave not a%Ucd of in a calendar year may be suffixed or prefixed to sick leave in the

following year in respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive

pay in respect of employees and such sick leave shall be in addition to the eligible sick leave

limits specified in regulation 62;

(4) Casual leave may not be Janted in combination with any other kinds of leave except as provided

under clause (a) of sub-ngutation (3), Special CasuaI leave under regulation 64. Maternity leave under

IIation 65 and Paternity leave under regulation 66.
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to the end of the calendar month preceding the calendar month in which he is removed or dismissed

from service or dies in service.

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in

a sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at

the commen@ment of next sick leave or medical leave shall be reduced by one eighteen of the

period of•dias non’ subject to a m&\imum often days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the

following conditions, narnely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period

of sick or medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to dta\v full emolumerlts

in respect of any portion of sick leave granted to him and the twice the amount of such period on full

emoluments shall be debited against his sick or medical leave account for this purpos&

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service:

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a

recognized medical practitioner acceptable to the Bank;

(iv) Any officer or employee dairou s of resuming duty on expiry of sick or medicat leave shall

produce medical certificate issued by a recognized medical practitioner acceptable of the Bank

stating that he is fit for duty.

EXPLANATION: For the purposes of thIs regulation, -

1.

2.

3.

Ul! the 1’ day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for

each completed year of service and such leave can be aceumulated upto 180 days.

From the 1’ day ofSeptenrb% 1987 till October 18, 2005, an ofTiwr or employee shall be eligible for 20

days of sick or medical leave for each completed yearofseNice.

From October 19, 2005. an officer or employee shall be eligible for 30 days of sick or medical leave for

each completed year of service subject to a m&\imum of 18 months during the entire service and such

leave can be accumulated up to a period of 540 days during the entire service and may be a%iled of only

on production of medical ceni6cate issued by a medical practitioner aeceptable to the Bank or at the

Bank’s discretion nominated by it at its cost.

from October 19, 2005, \where an officer or an employee who has completed 24 years of service shall be

eligible for 30 days additional sick leave for each completed year of service subject to a maxirnum of 90

days

4.
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63. Extraordinary Leave, -

(1) Extraordinary leave may be granted to an officer or employee when no other leave is due to him and

when having regard to his length of seNioR sick leave is aat considered justified by the Competent

Authority.

(2) The duration of extra ordinary teave to be granted to an officer or employee shall not exceed 90 days on

any occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant

extraordinaly leave upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee. the Chairman maB with the

approval of the Board grant extra ordinary leave in excess of 720 days to him and the Board, while

aceording such approval, shall record the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordhaW leave

in combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on

such leave shall not count for iacremene

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was

necessitated on account of illness or any other reason beyOnd the control of Officer or emplOY@t he maY

direct that the period of extraordinary leave would count for increment.

64- Special casual leave and special leave- An officer or employee may be granted special casual leave and

special leave for sports, donation of blood, family plannin& defending another officer or emploYee in an

enquiry, or for joining civil defence services or any other purposes as maY be decided bY the Board in

accordance with the guidelines of the Central Government.

65. Maternity Leavb

(1) Leave upto a period of six months at a time may be granted by \YaY of maternitY leave including in

respect of post natal period or at the time of miscarriage or abortion or medical termination of

pregnancy, so however, that not more than 12 months of such leave shall be available during the entire

period of sent@ of a female officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in

continuation of the forrner may be granted only if the request is supported by certificate issued bY a

recognized medical practitioner acceptable to the Bank.

(3) The Maternity leave may atsc be granted once during the entire service period to a female officer or

employee who has no living child, for legally adopting a child who is below 1 Year of age till the child

!aches the age of 1 year subject to a maximum period of2 months subject to the following terms and

)nditions, namely, -



(a) Ieave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force

and produce the adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave-

(1 ) The male officer or employee who having ]ess than two surviving children, may be granted paternity

leave Rx a period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before,

or up to six months from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay

drawn immediately before proceeding on Jean

(3) The paternity leave may be combined with leave of any other kind.

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.

{5) if paternity leave is not availed of within the period specified above such leave sha]1 be treated as lapsed.

67. Lapse of law - All leave shall lapse on the death of an officer or employeo or if he ceases to be in the service

of the Bank

Provided that where an officer or employee dies in service, there shall be payable to his legal

wpnsentativ©, sums which would have been payable to the ofFicer or employee as if he has availed of the

privilege leave that he had accumulated at the time of his da8th subject to sub.regulation (4) of regulation

61

Provided further that IThere a staff retires from the service of the Bank, under the provisions of regulation

11. he shall be eligible to be paid a sum equivalent to the emohrments for the period of privilege leave he

had anumulatcd subject to sub-rcgulation (4) of regulation 61 :

Provided also that in respect of the employee where his services are terminated owing to retrenclunenq he

shall be eligible to be paid a sum equivalent to the emolumems for the period of privilege leave he had

accumulated subject to sub regulation (4) of regulation 61.

Provided also that where an officer or employee voluntarily retires from service on or after the jd of April

2018, after giving due notice under $utbregulations (1) and (2) ofngulation27 of the Gujarat Gramin Bank

(Employees’) Pension Regulations, 2018, he shall be eligible to be paid a sum equivalent to the

ernolunlents for the period of privilege leave he had accumulated, subject to $uthregulation (4) of

regulation 61.
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(5) No joining time shaII be admissible to an officer or employee if, -

(i) the transfer does not involve a posting to a difFerent place;

(ii) his posting is of temporary nature, inesp@tivo of the fact that the posting is to a place or station

other than the one at which he is permanently posted:

(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or

Municipal Corporation or Town or City.

CHAPTER - VII

MISCELLANEOUS

71+ Provident Fund and Pension-

(1) An officer or employee who has completed continuous minimum service as specified in the

Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member

of the Employees' Provident Fund and the contribution to the Provident Fund by the ofFicer or

employee and the Bank shall be in accordance with provisions of the aid Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and

Miscellaneous Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees

Pension Scheme 1995 framed by the Central Government in exercise of the powers conferred by

section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 1601 day of November, 1995.

An officer or employee exercising the option to become a member of the Pension Regulation Fund

under sub regulation (1) of regulation 3 of the Pension Regulations and after exercising the said

option, leftlading the amount by causing the trust of the Provident Fund of the Bank to &ulster the

entire contrIbution of the Bank along with the interest accrued thereon to the credit of the Fund

constituted the Pension Regulations, in accordance with the said sub-regulation , shall be governed by

the Pension Regulations.

The family of the deceased employees exercising the option to become a member of the Pension

Regulation Fund under gut>regulation(1) of regulation 3 of the Pension Regulations and after

exercising the said option, refunding the amount in accordance with the said sub.regulation, shatl be

governed by the Pension Regulations.

Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee

\vIto joins the service of the Bank on or after the 1't day of April, 2018, shall be governed by the

National Pension System.

(3)

(4)

(S)

f :$ 1:gIll? ?H )
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Explanation.- For the purpose of this suI>regulation, the National Pension System means the National
I

Pensioa System as defined in clause (i) of sub- section (1) of section 2 of Pension Fund Regulatory and

Development Authority Act, 2013(23 of 2013).A

72a GratuiV -

( 1) An ofbcw or employcc shall be eligible for payment of gratuity Cit]In as per the provisions of the

Payment ofGratuity Act, 1972 (39 of 1972) or as per suthngulation (2), whichever is higher.

(2) Every officer or employee shaII be e]igible forgratuity on, -

(a) retirement,

(b) death,

(c) disablement rendering him unfit for fUrther service as certified by a medicat officer approved by the

Bank, or

(d} resignation after completing 10 years of continuous service, or

(e) termination of service in any other way except by \yay of punishment after completion of 10 years

of service:

Provided that in respect of an empIoyw there shall be no forfeiture of gratuity for dismissal on account

of misconduct except in cases where such misconduct causes financial loss to the bank and in that case

to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for eve ty completed

year of service or part thereof in excess of six months subject to a maximum of 15 month's pay:

Provided that \where an omcer or employee has completed more than 30 years of service, he shall be

eligible by way of gmtIlily for an additional amount at the rate of one half of a month's pay for each

completed year of service beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on the Iast pay drawn:

Provided also that in respect of an employee pay for the purposes ofmIculation of the gratuity shall be

the average of the basic pay (100%), d&arness allowance and special allowance and oaieiating

allowance payable during the 12 months preceding death, disability. ntinment, resignation or

termination of service, as the case may be.

IS. Domicile,-

(1) Eve(y officer or employee shall on his appointment declare his domicile in writing to the Bank in

Schedule - III and if such domicile is not his place of birth he shan establish the same to the satisfaction

of the Appointing Authority.

(2) No officer or employee who has once indicated his domici]e, shall be permitted to alter the same unless

“-”"”*~"-**”%
nb
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(3) An omcer or employee may not be permitted to change his domicile in such a manner as to increase the

cost to the Bank of any such concession.

74. Transferability_-

(1) Every officer or employee is liable for bnnsfcr to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V

shall be liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization. - The service of an officer or

employee may be ]ent to other organiation subject to such terms and conditions and for such duration as

may be approved by the Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by

the Sponsor BaDk, the first proviso shall not be appliubl&

76. Implementation of rqulations. - The Chairman may, from time to time, issue such instruction or

direction as he may consider necessary for giving effect to, or carTying out the provisions of these

regulations.

11 . Repeal and Savings. -

(1 ) Every rule, regulation, bye-taw or any provision in any agreement or a resolution corresponding to

any of the regulations herein contained and in force immediately before the commencement of

these regulations and applicable to officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall

be deemed to have been made or taken under the provisions of these regulations.

(Yogesh Kumar Agrawal)

Chairman

Note:

i) The Bar<>da Gujarat Grarnin Bank (Officers and Employees) Service Regulations, 2019 were pubtished

in Ore Gazette of India Part 111, Seedon 4, dated 30.05.2024 vide notification number

BGGB:NO:HRM:06:596 dated 29.05.2024 and subsequently amended vide notification number

BGGB:nO:HRM:06:i 763 dated 08/10/2024.
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ii) The Saumshtra Gramin Bank (Offioen and Employees) Service Regulations, 2010 \vere published in the

Gazette of India Extraordinary, Part-III, section 4 dated the 13/09/2010, vide notification number 229 dated

the 13/09/2010 and subsequently amended wide notification number 468 dated the 06/12n018 and

subsequently amended ade notification number 328 dated the 1 1/08/2021 and subsequently amended wide

notification number 645 dated the 08/08n024.

a

'b. P /'
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SCHEDULE - m

(See regulation 73)

DECLARATION OF DOMICILE

Place

Date:

1, the undersigned having been appointed in tha service of the.___............_.................Bank hereby

declare................._.................(Place) in..............._....._...(DisHct) as my place of domicile.

1. + The above is my place of birth.

or

+ The above is not my place of birth. my place of birth is......„..(Place) in...............(District) but

.„.„.„„„„a]ace) has been declared as my place of domicile for the reasons given below.

Signature

Name in full:

Designation and:

Nature of appointment:

Date of appointment:

+ SuRe out whichever is not applicable.

I
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WITH TIMr tM
aBaTt

WaT TPm qB (3ffbVTf+zif 3R7 TrfvTfhif) 8qT f+f+ilK. 20ro
aBWTr

tFT.ti. miRTT gPNr 8© afBMIR, 1976 (1976 Mi 21) dt tna 30 b VIV qfBa tau 17 (1)
}nT yeti XI@@ ar nM m& gq MTa gr1thI By b Fqaql+ gIg ea &IM Ma ItT yqq+> qH
}= &hi q® g@ t_WT'id fh- lily& qua al $x VIVR dt if dtpfa + Qdd€1 ql nyRQd
fBfh:iq viIir }, ©qfIT

3rtRrq!
gItRm

1. +RrHTM, VT+v3&TaTt$Tr --

(1> qq fifhnit vr !ifbn qq Twa miNT IB taft©Tfhit elt BItKIM> egT fBf+ll;,
I2010

<2>tfifhw v$a Traa wdM 8© q4 aw wfM 8© & wa+@r3wrn q{ we
WaR gHb & b-afMa + iXT+ dt faR o;.05.2025 t ;iF TNt I

(3) 8 gB & gMT alfb%Tt all @ftRa TIan TNt,

qq t{qfB%wiTgaRfQa bf+win +&fBmta@qt©tg wu fafITWlqrnwwraq
fafifIE d aRt -

c®}t+af&@tqtifq© ini qt WiT{atqtfqgq6 ivr t+®f&@tqtrifia qr
i, aFIq6 dq;

(w) In=lun tv, MikI V?VR, ir@ wwn qr @t{ arq #raq t qfBfqlfM qr fbgt
®fh iPaq qB ©t I

2. vMnqrq :
(!> €qfifhn# g. qq ?® fh got +, 3mw aqfirB q gt-

( o) "aMhIlt„ t ;RafITB !mftvT i©afbfhN, 1976 (i976 aT 21) afi{Ba i,

(a) "fiM Uftl©Tft" $ fBfhN 5 & BIaf+N (1) + Bfb mTB@Tft GIRlla i;
(q) "&" + af€1f% dt gnr 3 dt TgwU (1) + agRI wIqa Twa !miDI g@

MRrin };

tv) "dg” + gv@rfqjq© +sealRIBa } ,

[a> „vrr©r 9dvo„ + g© dt thgt qrlvr vr @t{ qRWV© afB©Tft afiIBe } ,

(V> „best qf„ + g# #} @i6ft & vga fbI t yrtV d+ alt ad af dt fewlw b
31 8fjqdVWn$t+qTdtaqfk wPIaa } ;

<vj „verq 9rfBaTft„ t aTgif } -

I



•

(i)
(11)
(iii)

!

#6 - III, IV dil v + qf$@t{tbtFqaf q8(81er;
€FV - I aN ll b aqaI t q61uBq+, 3l1

%:;} $+ TIM £WtqF#HP;qT@q M
qt dm - iv butt vg qd 1

tqj "van„ b dah -

(i) qfkdtwaq @fM b Fg g eaT,

cti) wtb fb# dw d{afl©lO qr @htOvpblwr q1 agn wi,
(iii) _ . aipf+m Vg q Hen RTf:MM gUM@ vg t TMd B$qqn®lv q9

qT RBI{ T1g &IBfB,–-

clv39fiwr q1 IBsen{wft qq gg gn + },

tv) fhgt an @aq :# #gan gfiflgMqIRal{q{qqft sRI I

(g) WIfiHfaF#" t hq oil qa Rfe vt{ d, qTzhTqftfB6 };

(Bj "nqqI+" t tiMm 3 b wfBfhIV (13 b ds MI Git©© {qI & wtb WII@fIVe
86©TVt{VlhTft aPlh }dtfBgb3imfB q€@+qTftdfifhPI 75 + 3rItTeR
ti.Idl 8 WR ql em li {,

(?) „qfM„ + qfii#Itt qr @ttNt dt 1;f& qr qa qfRlth { afi qh qr qa it & b
qBhntqrwfqlt nfl 8) air aftmt mwMfl bq8,xr6r-flar, u{ at wga
3safb6T$vr@fqrt q1 Th:wfba€fbq ale g$qfaM Nit la hr vg 8
WV qfB qr qa t,

(3) "afBvItt" t fifhlq 3 b wfifhJq (1) bds {v) & atfIx wlwft?6g© VIa{
aMIt aBBa iF

taj „8aq„ t afimfl qr v,tqa gm 6Nt 83311TV fiRTh air w6fk3 lg iag qfllh t
fBab3inh 8aqvKqfhtG?r3qufaHif vr qI{ wi qt q7tifhil#-#q€ftq hn b
vq#fBfqfjgvqt$ffvT @ =MTr,

tm) "$qlq fBfhm" + wga mgbr gT c@jqlft> +n IBfhn 20r8 31fida i,

!xj „agkr ggqv„ q g© + Mb VHlfwr vr ulm=@ @t{ qfqvl$ aPdR };
(Br> „€qa„ t email qi'II{ qm vr gd 31BIia },
tai „ynjqv 8v„ t tv wlv Ma afia8 il

(2) aq HHI al qa bd Hq WH }aTqfbHB6 q8 tBs afWqqqfbl®B e
gO wf $Ttd3T aftKMt gti

i3f£qBI 2

elftmfhit a1 vHvTfhit vrvffVW, fRdh, vfldtm aRt +n dts;rTfh

3. GlfqOIPeIa eRr vdtlrfhitvrvff©wr:
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(1386 bat$TTft3jtqdqHt fjgfRf8Rvq:#afi® @t

( q) ) AIF + 1 R1 1 1 H &tR1B1$

vfq8vdva
(i) dER I {qTTqT =dtm)
WE vd£fq
(ii) ©V II (INwr)
(iii) #ff III (dB !dVB)
d8vd£H
(Iv) dEa iv (B@ 1886)
CTi} #6 V €V6Tzm gTIldemi

+In++ul, !7tihMfbwjqq+fRq &Iww, nNt afBvlft yI, aiM INEm, MRI IIgHT qi
XFn8qVbVq$aBf qr3+&lft®a mdf # WEIR qI I& afBvl0+8aqqlq q1 afB@It ?t
qaPlfB8 vl whIrl

(vi WF "a"- VB;far Wr# tq€wMi

(Tn WH '"r"- w;fw qflXIV CqSyzjqqi

(2}qqRMn#q®#x16 & disK q, gv$$qR6qfqvTtqlv#qr8 # wIt %IS$ qr
tlo#q#xB$vqq $@ dl weenb-aBBq qB? dill

4+ qMR#©dhlt -
q7Rhwf t gfB®®am6#88gq4t,aWH, dg aa uw qqqq?wftt+wlwr qr
6+q 3@a +3iiit7 ai! gHjw tvb goat +, qPltBv aim qt sw "p’ g nfM ?I
fba <alwqm dwI qd btW fh€tRfq90 eq + mPH fb€t mfl bfhq fiM
vlqbx I

Se gBRB+n#31fb©rt©Tvlhl8IBmSM-
tI) djner, afiMIO b %Er qRgM mfiIbM @TraIl @hllfbif & Wv #fqgf& rnfBvl#

q€rg©£rv ©TT:
q{gqRf€fq@m+q4qld{qnITt qdF8at@jqfbif + div # 'it ang f8gFh
IUTh+Ill dTtr I

121 RMI + -$ 3qdndbRiqiq, 3lfBfhm dt wr 29 +fqdwitq+qkvwH Inl mTV

TTlIRqd&a3aw+t©$WtRgM+t 1 _

t31idvGtf€mf uvdvt Tt gb %tea gWa flltR=RIBf#WgTfiMlft IIU
uq3q,Idl vqwrqx enT MIra qvga faflfaE 8 shiT I -

€4) tli- RI&r .. q6 attlnl$ qr @b6 -

,T,&,rqta@t&,mqRq&Taqadna }, agB@qt. q1

(vj Bw+ aq+ gtR mGM qa bdtfia Isi gq iba @MtfBqr$ Mri,
3n qq qI Rgb VT gnrgM:
Hi-gjg [agRi aIR Ola @ iH-mmx it inaT } fb tUI am tt aIM dr
Bag $ 31P q&IVR xB aKa? B©j agB &®vx} atMTa & Rg

(iI) gOV affBTM grTgMt 8#dteH$Wlq Wd mgM qt aM-1 bMW
GtqqBqT@vTr@rniB$wIT&II
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6.eaHnT3alq+-fifhn 3:qflfIEf#HtW®flbgt gRtNf1% ut{ #fBvHtqmhr&
beav, q+3irBaqqfBf afllfhn dt VEr 17-’dt gwrII trj b–agRaMrw@n gu
qm-mg qI wlr3nqfta dt qR, d'ftl

7. en vr mtv -8© # fIM Mt @fM dt gm vin@r3$fRg&+fhq BF qq yum +
fidwB ohl qd bawwr # tiM q4 Vt qM #fNqFfbif hari qI ua vH fm 8
griN 8l11

q+g qt @RingS b WW :# a# qq Wr addt Zn $ g$3mfix#fhq emi aN
la–qt+ VI War qff @iII

8+ TRaefl-

(llsIIP "v" qq qI dq Rgq6 a{ e{fi618 d d dt qfkdtH q1 Thr tht tigh glfb©T8
Bbq+ Tft aaf&T#aW©b®FeHIMBqqiBhH I

t21T® "v" &a I + fhgt q€ q1 riba vI{ ©HqHt IP qf dt.emit !fBS :T vr
'–+TiiBa MRr yIli+1(1 atr gF grT t 'qqftn fbgt wfB & thR fBulfig MIT qi

sHrI

'3’ t-> %;-&?gR":=#m-$ V,Wgg giWb#glqgl#
IMo qI gba' -

N)=%q;, %HEi;W} XTRa ;?; SnrWi!%
ratdIFqd fUn aT HhI I

t4J QM qfilq7T$ qr MITt qB qf\dWI Gnft wh gm emtImlgBt 8+ q1 =a tW'-’ ';j-<qfi-$'drri dvr +>lagq iad RW saflmfl dt rig +qwluwg q1/ aM
dqra©a8nRa vt gbr 1

9' {!%rMqMt gHB# qa $ BE @W qRRg® MIMiBTN + wpa qi
hIlda q oniHt qfldw Zqlqldbl'i Wr q lg gn at 1

{2kaig!!?; gn%R,drSLrL2r;h:ET; %Thillinjgi
©1 a$Rq$dHfhM qT M6 d Haq wd qqR qM qH dtM qIn#qq8

I,ni+ $ vaR gRim dum,
(Vj BM adur$ qt WII + dVR "V" t nR "V" b +F© lq qT gIF "I" t VR
'--'„a;'i'dRli { qI Ti in IiI gBijqni Tl@jqTgTr fBg8 V$ utm g'fr 2IT I

la. VmHn+Hl8VqlM-
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tl) tvjd{etfiMtqrvlfqtt 16 # wHI 8gr3lattqEfh ;af:Ian dwFt8qr gIt q
ug+ qr q6 mm hwa wmdt fhfaRfqfaqgqr ev fba wra $qI vr
©mqragqgTubTI,

c©j Wn #tqqfV -

(1) !gafimft mIE @brit dt HIT # dtT niv

(iI) aftHIt tIT mfqTft d qflaRK qT }, dt HIT $ 1R HIV aqf8IR Tbft I

at wfBfbBI tl) + ds taj + ,RTdt wlr g, vt{ afB@iftqT@+ql€t38alf8a
VIn $twfB#fhp w+86qbqqn tha wg dgfialb vg tg@ aIIb fRanftTbW I

(2>wBfhNt1):qfb€t XTR+gfa€H8agRdtfh© <fBvl€t unIta+ tBab fifa
d{ qdqllafa d VFfn8 aTqla } qj'dfBa tT RW afil%It dt qf WYn b _f&n tv
tiltrif +qi3#vr@rrq-Rtgvrqq©r'I nOvi MT .all+ iTftlnHtqr@fql€t aV
mmm qq d{q$nqgtqFnqql©v mggMb %+ n w+ dtm wd qif MTqV
3© fh gt =BID+III dbIr Nt yIn } I

s©vwhqvBhn'bnhrT bap, q3qlqql$mvMqlfBffhgt qfB6T{tq@fqHtbfiva
aITKen iRd m# qTMgR qTRam-nd{ a$ nw gareh wu nt $tn{ } fb @tq
agb Rya qdqll+ldl##1 v8fqIB ttfela dt anT qq a6 tb gem Iii$6M gm d{ '11Bq XTRa
qf#IRqlqriFt I

ll. aftIRflaT3iTqqTfqqft -
(1) djafBolt mwh$ 60 gd dt8llITfd+ql8qTfqqu @rl:

dE arq&r, aIRfhn c3) & aERq qfBa fB8q wMIn qftrfB Ira dt.q{My
qr: 55 bIdt eng g$am eq % 1l:nq qi eV gWen + 30 qgIg 8+ +
q8tq, BRe @ $a 8, Md <f$6M dnhtM–8qlfl® v! gbr:

:3f gi engine ; ;:WggfqTntf;!?Mw;% ; ;;
as rhhfbRqsql qt 8 -T{ $ q Hb Taffba afimt dtTIrq_dIg„nu
qj-BM’M$'bR xqr’$-11V mwh hq # mgm wg VI gwr @ #f:leTO qI
odql€1 Tt Tt fOR Tm d:

dq qT eh qB qR qj{afiMM qr @fiM 3mH auxliz f#gt wh3 Pa
§g§ q8 V%SVg? SVg Tm; S ::gMF;% %Kg
qatd{RRgqqMR I

(,j qH agq$RRwlvt61 iM aw# WT gIll7 aM ql=we qf tag?€qa
'-' ;if€WIi qj-&iIi gqwTnd- @x at qff arq&r tra d{ wBa qjh dt lm iI

(3) %P;'::MM;lWgT gFMv%mBJT)%iE}%
€jqIRqu fMd Hr ThTT I

(4) aqq gdTaaqiq qtIIft unI - Mg qI gay afiMt qInhTft bmd TT WWt
alt-BIt aw© IB wilt flnlIRn @bftl
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I

++gIoeul-, sv fBMr'r & 5Htqq b &q, 3rf€tvlt qr nhlf -

(1) RBf#l#tafbqf$alql8qlfqqf8 dt qTdt aRIa w wfafq e WgN dt gM ul{ta
w fBgaq$afid§m dt Gig if VIal },

CH) df#gtelftaqlqtfba 8831 mw + aug %afb t fIn qt GiftlgfBar qB

wg wwwart,3mwwdt3ifRq allt©3t8aTfqqu @irl

&fUITq3

aRT, \#gdr. agRaTwlqdh+aRf8©

r2.8qTTTanl8© ..8©,wofRlfa,f#€tafB61ft qInhRt &8qraft®© !811 ah! qt
wn qUId qI et nvq gMl alan qgtqnm#oiUfiE d,ltd dg au vqq -
sw w qs filM fififaE dt VIR I

13. aBctr -
113 3qfifhiq 13} , dqjafqqH {4) oil @lfif+nI IS) + aNtI 3alqtt8fqjq@rqFftlh
+, d dg TIll, VIN mg qr, VT{t d gMt, tha via # 88 ST 'it, Bv, qftmt qr
#+qlhN#gab2 VH: IInK w@aw3T Wt Gil tbd mw & Htm uaf & gm g
agm ®tr©E I

(23 dEer q9 q+3iarTdqlWfbgohWaq @ftqtg6autBfq®u8qhft al
wlIRlh, afBVTihl vr mhTfbl +–na qftqTfBa dt qR?ft I

(3){©)@aTBTql8aqqRq$FaaRaafB61+vrMl#88@8mqrmHqr Tsb
e„,.q,,bng®!#Tr6,+€Pi+HNq'm + @t;

(vj q8 3mvmrvl8awm fW;Iq ea aeR bxtqlatBvagfa eWIjl
i,4qo{-©nBqHwMd8dT ## mw qr emm gvM dM b Hoff gad
TURF IB nrpB;

a) qfta qI aIM dsdwRBit aw{qt et $gjf nw ql©3 few dt =IIn
3IRbI lai i, HHI faRt, ##@ISt qr hRm + aqa agRI & dot + wvIM @R I

t41qu©rgdv©q#gqw qM# 8x afboM qr8©©la #twwlaBarqtfBsiqlml,
eOp&, Rna B,IITT: a,bOlg'-lnwr, qf RMb qX 8- RV-2/17/79-aTIWra Ui$a 29

&Iia, r980 # IT arT 3htTB’M 'TH i TIll qftqTfBT @tIBIa pRNm q =y Mau
li-%, a-qm-+- i. ku livi win qB qI qbt fb wt a©Tdt7 av afimft dt / qI
eawn VIIq> amT@i wR8wuq mw g&dtvfIB SPIT:

HE +l++la qq y. rr-3/90 3ateTRd tl) aRIa.22 _qH{tf 1991.t aMIT if
wfiR€nrFI BrRnstqriaqqm :#31fBvlfbi qInhTfhi dt usn am mb gw
wgn qq e'ft 1

t5>BMhr#a$q#qRlvlhl qr@dnthl$twwlaBarfba @TU qI 8awln t
nt$ qin b vqq aqa aldF2H \6 + got $ WI Wim + @ft:

Ft ;;
\':JF,.' IK . :/'
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Wg tl18 qftm$ qr njgHt +V Tt wgfea nnIur qI qnf8ia wf +.eNb uif Eq e. su
ma wdftaq+wlf$if hqw nw agar &dl3gtal€© M qq vsor @!fhIT { if
w:rftM anna dd +q®wr+fiawrfBla wf +fhqvfM dd # 88 Rm d=It i

14.!it5R - nfl ritMigv+fB8v q1 dtai„ft3hrqtg afilVT{tqrvlfvrtfbgt qq qI VIa
q;it3fiTtafb©H blew b vg + mgr q8 M:
gig tv # afB@R3t q whlfbiT#td%f&aftlfM dt uv 29 b RdmgMgbr wvF

au ©qTq alfhd +a3gwr:R6bftl

15. WIg+r - d{ afimIt qml86 qt Ih€t aq mw ql8awIn+vlmqxqtflw {
fhHfbdt wa b wt qI IV WH wnlq5tfb€t 'jtwqwuqdqviqHt®r I

Wgn 4

wvwC alqTUq3RTWftZ

,6.Ma&lflrqna eavT&n{tra8nvrfavaw - 986 qf:lnNtql@hTftq'fM©
afiITTt n @jqlt@Tr3ar8©#Rtalwr VISM, maRS taemSI :# all+ VIIi-qt Iv
daub mORn + eRr Mfi# $$ aIM qrHfM bmw Vqq-xqqqla+fltW faq nIi
MIdI qfiolftdI, a€Ftwr qr f+iwr b wR7 q$a©qq ing i I

„. RM effbFr##MR -vd+&tRvM!+T##TrRMMr aTWm€qdlMR
a$q,i,;lda@ivlqlq wfvrvnlMnraylf86 ml dt wn daM g aimm €i
hq# gNi q8 qftg{ qI XIa, qt,law oil igiwt atR ;BfB d Wlan, gfha WTt,
WIld al aRad VTgqmq aq ai tRe vm at ++ an Bw daF #vrwF e
geRad, 'til

18.fifhnr alaRM VTlnaqTq+vTqrftIN - gap afBBaRT BMFa rIB%PITT
RmT T1+8qRM tMH©{dt+@MqHMabglU TW:VW_qT_3+ wa_arM
gil-Rib +r iraq, 3TTRHq dT Ban ThTT a gt @! qR BHa effimfiall qa&nr qI
fRg5ur + eNIx g8 ad'iq 8qr3 tl

19. d,F$gdl qqTq IU+ BO HURT - IId+ aRIeITO qr T&It $Vb md aT WbgTaB

gcWWii:?B#!!::IIF$1;? ;T+r$ 4111ji;IF :::{;:;:§ ?;;gIg
dvm qq MTr I

20. gq, + Ba q+ 39qq vd !# must - gav aft©lft qr #IITt 86 + {wql6 ejl

Fi?u#\lAMb? :Jk:i;Taf M’%wW; aHRB?i
srgu@@ !MTr I

21. tv, tfBzit Bnfl Bt31ftWF

CII dg aftvlt qr WhIfF. vel'r !nfB6Nt % if q9 $ @it_Ba uwmn .q1 Ba wg
30q6©gnlqrl8,#ar3-nIdta t Wim dq vi’Tf VV + qr tm ql€qr8q qT UFI

diem I
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F

t2i ${ <f:r6rft qr WfqTt Tein mfiMfl bIg dW b iBn qi alib vial iT g..Idl{i+
R&q + Rm, \fbI tIm:11, tdtfjqq q1 $1{ an $8qjlfqv qwq q vr Maid q
aRlqTq qT Tt{ qT fhM gIRl WII HRt qT fba TRIM qlfbaamfiM q1 d{
vdqflv q #t{3wzml8q,vmqm viVa daVId q& eRn,T$i3nb gTa i
Wit i ati+ nW 8 ql WIg qr d{ an nq $ yoITIl(I get d>rlq4ll I

(3)@j{qfbvlt q whRtfh€t qm@ wa vr d{ gm qr dMI qr lda R©l©l qf
rMT q18HqVTfBTlft$t®'WfR bRa BHtqmWrqwR vr EaRn q8 Mr qr
qB BURnT I

(4) d{qRlvlt nniiHf, suq mR}?rft+qfq®bfhw, Mf !HV qr a{ win
gh Mla fBqm qF $w tH qdf,WTRIR idf dbE q qffBalOTT:-

qtS qfi iw gmw qr af% n mlqn d RIa:uTf8fRv,v©mv.
U$faT, $Bmw umM Hmi dti bBq H® dtaqHr q8 @ft 1

&IRT, q&rDrv,

22.Blftl@Nt qr wtb+tfhih#q+ql® vr vnqnqrqrfjqlf\vvnqn #3xqq:qvnr qB
On- vH afB@Tt q @Mfl f## qT6tfhWqW,fhiw q vM@ qI}q$iaflV d qr
aaufqvs6qnfBVTft $talqfB+fBm,dt©H, mgm q qPr q8 WII ,

gig qfi d{ afbvM n TMft id HW # fin @\{wrfBv mIf wit q fbdTnfBfav
M13;v,qfivqrqtvfBv qfBm,qlt!#qrwafBv 11?fRvid{'aBi qqm:r Bu$ bsb
qOr@#iq a{®qjrnqgfBar{+wRq vt61{:

q{R qI eat fh qF tt wf vIgil lamm 3+vl+'rqdfvbw qfivHqnfqql$ in at
qd ©r+ vrfqhfhrqTq I

+IIlo quI- qT RfhPI b ;dIRT + fBq -

{rjgdvafjqT+}qr@hTftqfB asb qf\qH vid{=wfb€t @gn vrnR©H q1 dM
qPl©wr nm8qlqaPmq ug vl mydv g vir iw }8©vtfhitf 811,

€2jdbr31Prvwl qr@+tqqaR16w qr a# qfIgn #MgtWw+nTfM€jtq q1 as#
g€Emdh#vnqn buqgq$d{qf$©lt qr Mt €qnn vm {$vtifhm vr 'Fr
TRg1 q1]:TTT /

€3j©{aflm€q@fqM 86 M if Hqgb Rm, wiIqIN ©#lbflf©'b fhm fb€t
8vqrfhHt arq +Ht, aMHI elfifbFI, 1956 (1956 Tr 1) qr umm WT fbIit aFI
fiftb3Mh IWw d+ dt aq#l}qld{mfDrMv !Htm $1htf#€twmO
#tnqa'#rfW$1:39w q gdw+qrr nfl $ir:

HE dgqfBVTft VIVgn8 3TVl# aglq€t afifhjl;, 1912 tr9r2 3g 2) IiI umn WV
fbit&rqfifb + aM q&gt®fhdtwvlt gMt a wadI gIgItaW@wr
aftfhrll, 1860 t1860 vr 21}- ql WWI IW Vt{ a@ITqh Bfb b agb @IvF
6Hftl#,88TfqV qr # #IIRa blW©wl,39qqqrvdqq gwr e sM,

€4Jd{dfiVTtqmfqNt fb€tutvfl6nqlfb6 wh @fhtTHqlMvtft dt =big +
@w wb au fbqqqfbgt wf b fWd{ $tv dt#nNI MII

23.M{aftITTft it +gMt fin a3qft#ViH+GMeIa nfl $bTTqTWfRHt ff&dq
T##IT-

;

I\: 1 ;; B :a b a n

l
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(1) d{ afiMl$ qT mRIIft Van gTfiMTft dt qTrfB VIn fR fan Gjlj+ ©dbr + adLlfRi it
q#@R.7©©lltqg©ni# WE+ial8daMd8Fd nwa,NW,ai%a
afqa fIllbdIg mmm a-fh f+rwlqfeldqf8n I

(21d{'ift@Tftqr@hTft, qt Bytb fina wM gg t 3®© sn+ qI asuRn rfa
tq©wfBdtqrafiM q#-+#tqqft+fqnl Tm 8aqatq+l#gFn TI+ bI
?©qN qf#T.ilg$++qlqnuqIMT WT=IVr adt@Ri#T&mIHRITfO31filM
Tl

q+qvHqafbvlftqft wm q6 =wn 8 qm }fbaf€m8qlmfqT€ vr altWIR
:Bbq Haq afBv Tun qgtqf\felhl+adltq qr das+f+i5ur+q16Iit !dt
alqfelfBqlqfB© w+ vImy mgM na RIm +w lb edt aTHeIi qT afB#
V$q©dt©M Vg Ha fBfh;RRaIqbTT I

24 , env + arlqfala-qt{atB@Nt dr @flat if dqg vin f&q @awa Bmw t
ira*Ralq®mq© IbTr-

€lj a{ mm MErv / qrl©6r wat af$VI$ dt Rug, &aq vdv6qq$rqgem,

€2} am WIg, wl©v©qv /86 vr gulf GIfIntl

25. wm eaT qjqqtHtvRvq+vTvftqv-

(l>d{qfBvl# m WhIT$ wA qfjgn bfbHt wa 'aqqm q HtvH q Wang Mr
qI aa+RPrdq78hr B4 an @fhd8© # Mt €qa©qrw+–atjtqwfbdt
afl?IOn @fqr€t tasn dtVR neWI I

(21 @t$aRl©Kt gTnhRt -
<vj dq qB eg qr eq qr BfI8 ad, .

Ca)

El
TI{ dH WHen, fbHt qq gTRtb gIRl-ftm qr HTHT + mlariB IIT almain gRT

Nf vbz I

Bag)wr - B{RRqq&ga©q&nqq&vrT8 wf ©FddqgRWafiRqq,
1961 (1961 Tl 28) :gM@thR iI

26. HIV, $n TsaR qUigIa- dH qftM# qr @fiINt R,# qM belT/ #Rf TM qT

BaHt mndt gHg–sW q9 IW . _ q q _ __ _ _ A

TInyr miMi Ttl<qlq®+ BRyn ye t Ha11 3:+ gIgI #f =q# qP?ft I

TqgBI.T _ IWaBn % wi„rIb $1,TBa gW #vr©, WFm gM gMt mrt dt
gq b gn-xn ©q van fim©d BBVWWaqTVT I

27. 3tnT ++ VI wn e+vrfifMqrfqfuq -

(1) d{aR1618qrvqqKt wHI ®M8 WgeT f-

(i) wv+qRgn # ## vga zR q MR,a$ qr BduE©H ql fbaadtqw
,Ff§,;l{i'’,ii-all,lib -it a! ,aIM, HEad $t IRIR, wf, bMt qI gerT gTi qF
MIRa d qI q 8 @ iv-+ qa:iTII VIa i, tbgt '1#1 qT%1 b 'lag 'FT+ qR

9



a:m.laa W qT wd qfhn + f##Iww qI vw Bt qr ant a+ daM
Tg !MIr,

(u) Ra fb€tfift 8thdr eIM, qH qr uW TIBg qI fBmT MEg# nl at+ qB
zur f_qr in# wf IN 8 Isr @qI; wiimi dt @rl + vRqm ?ini,

(iii) fh€t ag + t{rT'8+-&fBq Ml aLl.Id +al,

(iv> tvb f## gqz© vt wHI Rdt &lq6i f tn agn in qr BREn in, swIM mIX
qr ©H em ;W bnqqltBmq tq+ gq@ 'b vw @Me @qTTr #al,3IT

tv) @dl an ala dtwiN mwar3R vt @ME wai $ TTRft&qrqvHqglfEmt qR

lgalqtB+f8qn Bf+ + qq qM rBtgt#qar$afRga bBq vw @qm:

qq %A 3®©Htqr@fqNt f#gtqaaHql®fM18 fIn %t, Rn wm bMg aa
rvqvrfqfBaqwft xn eMi q dtvH vt wen qIn@mI#fbdtamTft +
aqR©glgq®8 Ht qM ql wa Mt mIgHt atMgqfhr tM:
dg qE&irfbd{gfiMft uwMt fbdtv6mt gw ©alq€tRuvl gB wwi
thrvrqvrubw nth# v6artg©q dInORg#Tq$ sqn it arq sqn
sir fRqqq%q+€8qqgfi® t Mil

(21qt{qfBvHt qr@fqTtfaqraf-3wafWwnm3r+8q+bfBq GF+ f## mat
gdtI ©bB I

(3j df qftlvl6 qr @Mt qt mum i q&iq gIfiMf at adqlfq6 30 q3 &iI 31 fBww
©gq4@[Rd$wT&IRaBqta+tr3iT8qtuRqq$wRhq©tr$Fwq4®rR+
sw #fBq wb wu mr WIg fbq qr liII

tygl+ q„I- qv wfafbm + wim b fhq fhlit qtB©lt q1 @hIt # WI $ 851 WH WWI,

ti) qfim?r?©nRN @ qui wfMt helm wd mw nw bBq VFqn Bas
e .r&T };

(u) BfI q6 IMta daT}fbfhddh® wr b qm Wi afMa aa + aIT
aqf\$MqTq@18 wm quaid!, hi %ui Vi qf\WIm va + emIN {, gB
qt qf$tqjftbtftatwltgfM niteTIT I

14) d{ afim{tH Mt dqHfaf+m+q6q IM fjqu# ial } qI dfBe6
fIgs#t++#asvg Bari qr f##1 MEga wg bHt8t wA ®f#qtnqrqqrq
qwnPf{qlfh€t RqlfhHqmw%rRwr # thR aM fha}wqRbfhq
RFit8qT I

28 + @lq,waqT3RtWnIq !hIb#-
(13 EdT 31RITl6wt+q6dfq® w w43nthteirafid #ttqgfhfaadtqqa

UfRHrRpttagqq6hqIdbIr-
'1%> qr a ati# qm eq 3qbqf\qnbfbgt vga b qq t ella It'& dab

fiWanWlb©Tftmgtq q1 a# guaM qq} qt q gEnt,
tv) mb grT ermg +qrsqnvqtaTfh©Ntq glaM qr whaT uft8

+H.Bgqtatq©€ fBgbelaftFgv qq dti,
[-rj gq+ gu IInz qqlvqmvqtmftmdtv a qfga qIanbUT gTfta

ein @rw OrR, at
N) alhaw vwla WITt #qZTfBn:

f$
\T: \tJ//
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qqqfb€taftmft dtang qt qq IBf#Fit & w{v dIeT(ta IB qB #FeeT q
wg+ft}q7fBfbMt bgRy di uMa t dh qlv#qtatRqwr InTI

12) gdP af9©rt Tl86 d + 31 gIg ©t gm xf & 30 Gjam :+ q$8 1v BY
WIn/WIg gqftdtfIqrdt bIII

(3) d{ afb?It WBg nfIRqft qB @ WH b f+lgTq qr dtm pq, flair, mST! qT

anu nat wi+ qq tqrwl+qfhH-bfbdt wM VBa + qq $ #{ WIn rhlfk
r#qfMa marl @Kn nfl Mri

qtgqfbvM gav$vHqmfBvlft dt if GMB 8qt $fl
tV>afBVTft + viV q& HqEnWqaafbqt @f& b mr qa d{gan6nfha

Vial }; qI
Mj a@lrfbHtthlfqaq @lfBgla®q6T{au isI gWEn fM qin iI
ga# #fiMlt.3q+ulfhaNtq qr vubHa WIt qm :# qr w+ IIfIgII + MIt
aT©B smb qq twfta Mn ©ftt8dfBK ga©Hatq6H#tfbiH. xfa Nt
#:If+ vr 1@ 25000/- v. t 3(RIn } at v6q rwfilVIt a tfBK WTb

Cd )

dgqftiw€H96R -
jvj qf:lVT# # vm, qr€1dhl vw t viv taI me fh€t HiM b mr Mir gm
}; qT

(aj BIll f+Iftia qI gtRf§6 WTIt b qm t emIr tha qIn i, at vuq
glfbmft dIgi qd qPwa vlqtBbft I

€51 ®TTq7qfifhntfb€t grab BIt gq 'it vgq vlfI618, gmwrqfiQqaljqr
u{fB#Btqqq w, fb# qfBvl$q@hr&83=wiu q wrrfiflf!!aqft b
HIm. ash gla qr aid oil $ uRE qratNa q1 mlb qt\gHb fbdt3rlfbavqa
bmw !Aqa @Tq qr wm MR bfaqq8ar®'tjqw, das mBm q'fiflf!!
BEll mIl, dt 31q6r ©q gba Git IIft tn-gm Idf aBerl d VIa } a tt f&nET $
q+ Hgv qaBqvRRadIRq® TRrt©€qR aMl## 1

29 e fjqrr dda R@n -
(1) (i) Tt{ af€Mt HTM# @Ht i+ aIM t, faw vfl qT Hit dttBK }, fia$

n fIm dtgfia dt rMI
t.u.>a{31Rnrt qr WhIt, ana vtR qr aM gdl bdtfig©t gq Mt
BM+Bq®q#qMFHeqB!##RaT#Mrr:

dg suq ;Ofb?T$,qft aTm q6qHVn Tt qm i fb -

(vj Isr BuT qian@!tql@{qMalfj96 ban q#©n @ @I. Uk
tifg & wag adv }, at

(V) q:IT Tlq +-RR 3IN ayR { at qI ++ aliMft qmhIt Mda (i)
- qT dB (ii) g Hq[ laRGE tha q8 eIIT Tt Be qT iBm #t8fia ya +

get HbTT I

(2> d{ +tII afb+la vr WhIt, RM qndh uehama wfMt fin fb€t ufhtfBq®
Mit { meets war I, Br gvM tv aq- dt Ign +WI

go. wr qr al'i gIRt+ alibI + &IiItil fb€t afbvl€t wnthO dt PRIHIIt -

a

i@$)
J B d • : B F ; /
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(13 f+a q+qf©6Tft q wjgHt #,fB+amqq wv fbdtfifidtgfha b3IJWwf
mr b faq qlfbHtamTf$@ w& b &ImlqrfhW6n qf+$a Mr vm }.qftuHq
!nfBvl$ HU qwrfqanfh8 qq tt ut,wMMR, aqa fMlft3at/qrfq® UV+ dt
eNtataw31ft© a@qr+dtwft bOw qtuwq nf$VTftfq&UVt,fqdfBr qr
fldqqT€Ftq uw qr wba :

qiqv©qqfk dt mga fB# fhq at eu WH wii, gt fifhm 46:RwrififqfIE
qtoifjqf$qsr€m tim amir 1

(2) 3qfBfhIll t 13 + arag fhqftaftMTftqr@jqlft # f#a 'm qt{€aq asb hq
al qd bwuzm + aq dh 8m d nia dtqfkfelfbi b aTmliilqvfBfq8q©t
IRq ww Mr mRm fb+©wfb dImm qB dt with $qq dt gIg q Bg dt
agRI + vg g ,

agWf8Hqattd#q6nta®djqRt+3$tFF$UVdklt XB-
ii) {gt qqft + dag @till wm WT }, air
tUI Ma OHm $ agM @tBa q16rtqrv6q nT=11@rgu a+ fidEI $

R® nq qr mlb fl3a !fawn m+ dt ww 8 v6q§n TRigVT+ VT q6 WEVe
v{ial}B3+ttadBawqwr vr a6 Hit qT=a 'mi M#qfblnww wa
fl#gfhxqqr 'rr I

€3)- -’@) a{ afi+Ill qr + hla Tq gogh qI RfU 39 g Rfit fhdt wr qIIB VI
wt-$H qR it mr b &11 VRrRrg iiqr qTBT } vi i{ WHIg BT_Nqaq_qWR qTal

{ h{li-virq bIlboIII dt wr + qr a jey awa 3hjtha + q1 8v b fbd_qmvm
i abd’{ qj§#$31f§ Ola gI o&Ill Iltr w+ MaB b-fid6q + Hgv t i, TV
me q&nr-;nfBg,it qR iTIl RgIZIV Ba Gil aRm+ qr wjqlft qt Wigan !Pit,

Ira> --id ;r€® ql 3plqaM3shvnmaqTq + q filM %W mg dt 3M© +
3iRtiRIRaql%teh!$iafbMT w fif+lq39dtd€ql-A-iq©@ft I

''L-gEnE:Pd:L:%#;3§=£’eTIm gl-3M'l IIL%';
aqqgd +T@iVIUf{Rda+ +T den q©$mTTfbRqTW I

t5jq$tBaaRlvM VIrgjn8 #tHat &Me{hg9+fBqringg$oHt8

3wi6 aTIBIZ %qI BmI VRml
In:F$ft+vHr e+3a7fRqfilq3v++fhq dmI - qj{ afinTt q PiM VE;M_qI
M'kTMq;'gq& +'hrl q8 a.u VI Rwi Rw, vmitfHm. Mai qftq qr fIlew dg
VI BM an BaM fqVTq+qga +vqqfqMqq8H9W I

T,M*WaR,Wm\,T;%;$f @hw q8 i -
'(T) I; b @l + hIRO +, a afbfhjll + alj@ @hT if Rd WWT litT TT q!

qi aden xia + qR tiLI yr s@ qr %gRt di q?II qr q8 VII rM wm im=H img

;Ti :I:iFl:n?:IiI:1g:tI:EIT:?[jE:li!§{:: f:::][:[ IIiSHII$1][$!:11F:i=g =XIIi iS
g&q + B€t®qb,3@© q ©REwgq t WT qgO111

##MJ#kT#[a&HrLWT=g {9d;ngjr li
VTVIaHbvart I

31 +

32 .
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P

(3} #{ @fRI+) Ba q8 #F ©T MW q8 sPIT qT qqr xbrl Mab @WI qr hqtoatLt
qm dt gWr 3a! wiser, uw dt weIr, fajqft wiT & viv giLl-f Mit, dv mWH.
nnTIf+, wag WiNn b fh b yfRTa
HIM +qT -

I

(rj d{afBVTt uwhM, g6qlnftmt#qfalihq bRIng. BIO aIM, qPIR vl
gIft©f€t uv 8qlfhafba qts & gdtI + vr@ #nTI

(23 qd d{ a3'hq Wfif+Nt13$adtqfbH 'Mi qd ©{31fil©M nn&It hit
VImee wm qn6w©Hqruwvmn WIm Iv qa qtflvrfbgtarhl{ dt aMorr q8
vbIrl
afbTTftqr@ftnft+nqrq + mM -34

(ll vt{ aftlvlt qr @bIRt, gag gTRMRt dt 1d gHg b tIng, d{ wwf qI BRIg
afIHqq yrnqjfrMaqrvt{vi€M dtvnqOv+rTWlqr wB vqn+qrfha em
afbmfl qr@hlft$vqn g aMWT thHtnrivrvmn gwr qB Oli:

33

qtgqvwfBfhlq $t©{qiaRgRf8z©t3nlq© @it-

(i)fhHt3ifBTTt nV&It b win qq fbgt3RqfBTKt qr @fqItdt8qTflqn
qrerlqjgw bmw wn tha et @fMb lw fRsITluft g ITdtendS
€t},wif&3ulu© vg + 91@ dl aMTthFg?fivrd{fBd =mn
gUIde; aT

(ii) &{ftMfbt qarHUI bOTH TH aFifBa HRH oIl Be BmK dtdITfBI

(2) €v)d{qfBvlft qr@hltfhHtafbvNt q nfq+tqlvr'a VM$ vv tvr
am&r Fg + @IBm nrR new Btf#Htfigl{ qmx wM + IRq due+ +
elK 3af+€ qr qM #f @+Tr,

M}d{afB©Tt nwfm$,fbqt wwtame Mt afBvl€t q @hM
+ TaR $fhqfbgtqqqdf HtlV tab aRnO mmhM t lid rmi &
fBl1 qiTrggWqff ThT I

35.+qmqrvlqr-d{e®61+ qr aIM, gvt wdt gut rtdfBrfiwiF dt qm mb
Bd dWlet MdR&B InfITd qT d{uqMF Haq Rdt wllaqftwqrw q
6,Idl:\ yr vqrw if MrI I

36. afiIRIR - df 3Jfimf mmhIt, HHI THfElnTfta rd HW b tiTan, BIR mR & fM
an #aBHqqrjqzd qin§dt8{fqfB aug+-WaN Rid=if % f&q_qm +_qT VW
dl$31Pt,:i4i + &q qh q8MT qI 3$dt6N gjf HRm qr aWHaT+ Udvt wg&
=Igf x+111

37. vi@ aIHEl'a TImdh - d{ afB'bIll qT aTfqlfl
(v}Mw&q+amm dw 8 as 4g qq@ M,ejqfIFtqwqstqfhii egMa

aaqq qT tbd IIft viqjbvraq @VII,

taj wrt agb WBwl % dtm fhit my $$, aRq$nil qI #qqWb nIne
qd-8qr oh !iivrRq#’'w@nqvM ,{t©bxfbf+#t'tsqq wb %#ibfbITn q
$i+8,3jqfMjqtEq®t inF MawR tgwn qq$,
N) hm#qMRT BfmqTfh© mETed,8jqfi©, aN qMhl+wibTtfila

-tv> ’ qlqo,11 dt M + Ma qI&nd my tR atlM q8 @IT I

,
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bIg+ quI-- xv fBfhn & wiM + tRy 'nlM# WIg" t q8{ +tlr un qr qRHT ,IPad } qd
mel HI, B+ iTt qr prt amr IBw m uva { qI-gM qR iI:ah-d -,Eh ’{–I- '-

3_8. as aMIn - d{ afbVTt qr @hIt VIIblu q! a{ hIT aM qd ATi @-ba-I# #
=jq witH dt %tft gener 81
+Uta++u1 -- sv fINn b nh:# # 8l1 nM wftgq„ + 3imfa mer vg 8 qr erq©w vq $

fqgfRf86qqt©ItV aBV VV t vin unTIt it +
tv> wHItv VHf aRt vw,
ta} :jq qB dt qFr qr 313th,
(Tr) aT{MR WIIMIt,-
tEn %\{ #qdt© vlfiu fi©m, qr

ca wta+hr nOfiv, ltf8v mBta+fav zjg gTfB vr #nui I

39.nTfWi-qWaWq blW fif+nfqlgfiTa;fqn ste Bw rl{q€1 qfirq,Tf qI
mhIB IB qq Bfhnl qt 'RT mer i ql qt uiair, 3rqwal qr n©2'IdI g6fil6 @61 } vr a
++ TH vt6r t qt gT # fia b hI1 6'IFiQI qq; { TI Tub 3186 IT nOv q { qI a
qlgjqq 'bT maT i wm @lyn b fbiit-Gm Tsr vi agt }, 6JRIQd + + Md in qr
afln qnfRPl vr ZIgt @Tr, atdq-.

r. at$TTtt :

Nj aa ulM#
(i) vItRo TurF
(ii) MR gtrIg + Rn BaqqfB flwfia ?in qI Mir,
tiui qdgtt &qr,
th) uBu qI wiu $hua 8v vt gi thd +rI gHb Bf+ qr a6 vm VI
mata=Ini$ war@# 8 Hdd it# gR xia },

(v) Mit gWR bBq qtq#$qqfB6 $taqftbfhyWFtMHq bPm
VFR TT gerBil

tai Tn alfWi
ci) Rfbn 39 b wfifhn cli bUs t©> dt qE tv) + wa aMta #RlqBr
Bd laflfIg mfl +fhq mg &mm q qvxR+3h Mg ged R96rvrq
a©vnM@rq©FMt© T+g# Wn&aHem@twIMB#RTI
qf av®rtHtwftdtwafh qt @tvr a#8aq#fHa qM xB wfM
VItvr WIg 8Tau dfTNTI,
(ii) hRm tg qT in g Tit;
(iii) aRqM gRT RIft;
(iv)8qr+Telqr qin aHa Mjqqb$1qtqt®qgf8lft;
Cv)q©gB©Vlqlm: Wit f#hq b RK filM 8dt I

HMuLTS RRqq b gdR# # RR, RFhR6 XIi HIM qB Met qf anyt. wh:-
(i> tha afBvl$ dt, 39qr$tflIFM+fqiwlEan, aw+ ww Mri, fh{Mb

=!€8q q qt813dbf w+q3qa–wqm+mwr wdt q6 n Hfin iaM IB

(ii> M qI{ %8 dt 3ljqgmwl + enim qI fha 3lfBvM b sqq iaqqlq q axldt
ZHaT8V vv Baqq®i # 9@iI,

(iii) fbHt afBVIiI VI TV WaT +3 qq & fhq wnFn qMmR q tH qT !jtgfB q wr,
fBqbfhp qB fim va egqn8tuhrfbg au+fBp usb gma ql final+ +
qgTqqgalqlmqqrvrRr };

(iv) gt9fi +-fgIl VfhM #BeIT b WT T TH qT alqnqfln BHaM b dfBa qq a$
vlwibfaqMgt qf$VT6$tdgfB qB dva qr wfha vin,

#;ii&a
a, # e b1 J H -FI

b.q\q 7 ..iii
\. q::\n,,. d'S.)t

[= ;/
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(v) WW 93 qT VR ql VaqlqR fh# 31f}lq7M aT

#g:MzM7M.w=rM ql @ aBN ts qr w;-d;'LTQp;’;M

(wWW KIIL::TIE !!;qh#F#hP’%;#:£%\©LVF%AT
Pd Rr& Ofr&d b &TIHiT if tg iT tH ,R 9868,h;

kIt) W_Sth_qT fb#-wfMt vr wb ip #la + ;IgM,
(viii) fbdt 3{fBTTtt dt -

(v) fbdt €fBa ann + atM t &mqT wmI {Mid gRIP,i atT ,Rn qt wgn
UReaT a+ RW fpa 'mr qI ad ®-3aq# nt$i-i hq,A ’# &;;;;

fR) Hr glVrTgWg M:’ @liB #fh][ Hvw+R'f iF qM;

jigF1r;1F1:F1E! ;a$ bnRIr:I&I::?SIp m& q11pI;!?i ii ) sybij?e:d;v gMliB
Ci) 38 aq WIm$ $tWa jq fBU+3HVR WIgs+3mqKM % WWI BFI

IHrq

Gmnqlfb3tfBqTWT bqgTa' ,IT

(ii>3tqgq$tnfh dtal$©tr5fhdtaqftblBal mr f gRIM ?I
wm bF Rf.bfB'r ®W WW+la! aflBT$gRr gW gjl&lr $
@n. q& d{ 8. qI ©qT{+ gBR RqR®W qI,„

gig q! fb WKfiflfiE gBl qlfm + + Mgf mIf% b31fiauul yI d{ arjql vga
gIt$6T€t rTU fhtB6 Vg $-$wHRT fb€t GRew # RnIB, q8 Bill qTqqi -ik–hh,rh
w®r vram dBqfhFfhq Rna18Rvlt©ttq MIdI IS gjve, MP @IIB,
agb vv wan waqt vr ate+ dll nd #tMa vrEfMaqgt +,'iIa q8{

t

aBu VIIIBqdffha qq,Ill
Wgq€'ilfbqt{qjvqgfdt qH?It, Bfi -

a> qR it qIlrd $ @agn qlfBa Tt war },8v vr @N qI+ qr wB VI ev
aRQfla nq vr arm q8 {, eh

(ii)#Tqafim€ !BTRq RaNi wn RIO $t}fRv#BtvqlqR oiT BR jB dt
qgndt q{ } fhm T$i+TqlvR BM{wit 8 HMT, ait

(iii)aftnNt eTh BRU RaTakWH bW+ nRR + wtb aq vI aBT
vr fMrI },

dRpI!

y?+fqlll ,

(vj dO qTfWI,
ci3 qRfIa,
(iI) al& fiTa IIBra fbIDM afilfRfBR Tin;
(iI1) 31 xls t aqfB6 dt aqftI + fhq tag qfa Qb Mm,

€©) ®rqITfM#:
(i) Mr;
(ii> vv VIa +afB© #tqqft+fhPiaq ifa iqthi) Ob lum,

(iii) fBqjq qt BUT inT,
(iv) d8 TH njgHt iT at$OUR BenIn tR vi.r BIRT } a a Rf

qqf:Fav WTa f+gm ypq3©86qq#wlqr;
cv> +mtBIn mnd qa fhitwbfRq RIM nit BUt,
(Vi) . qq% :

gig KePT gTfB©Fft hid nf#FI 39.bIn fqfW {2j bgs tB) #tVR ti)
t qq fBfleE TW qrfMaq?vafB8fl6qdf dt mid qq 3@ -

qBMmHM

+qq (Vi)

{,
\ebM
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ti) WiW H&Iq gTfinT$ grT fBf®3 + 7m6ftRT83iqeITd{ GIIM, IBfaa q
w+r (wm}atfBlfBafbq tba aRt njgHt qtMlfBn3htHtqfbq fM lufta
q8 fbI qXNII I

a+fhf8B + w&r tw$fj vram t+ei!©gMyfaland vr gM
New mm qfF@Tfha mRr %
Hq qT arfbd{qjvv!+$twwq661 nit 8lft qR -

ti) aRI€1HqHrefhqftgTfB6 qtstim { at lit gB vi aim @Tq qq
n %q& vles elf$8fBB nq VINIt, oN

(ii) gT–+ wikn$ @t TTin RUT3i wn qlft 8B } thug 3+ mISR ah! aH
esdt wn it !, fBR6T R€ qt @HIt# fhq wtt 31 Mr; .it

(iii)+lhKt + M Mini mleiwm bW+qqIRq@i%qtq'a dwi +
+R+l+ Ty Mil {I

40. rlfhrT yr &lfqdqq - vela nfII?It TIll tBfqzw 3g dt &ii&rr3itnr31fiMqq fha ql sMr
tvl qfjq63ntBgb WEn qtafiMTa qmhIt w qlf©©f€MB6 dt wit }, qrqruq vr
8qralqraq8wlfBa v: 188 qq {, qr
(B) aB afBTTt qT @fqNt©tq$RlfbT wM b WR ql fhM 36wa 'Mi;
Nj airafB6Tftqr@fTlt qIn 6tqqr }, qr
(nqst fbdan VHq+3TftMtft qT M$ # wd gqsnhlqWI Bt 'mi / qr
tv> qd BMW Fqtfif+m39&wjtq fiRfilgfhrvrqra7 wu nw dti ,
U96Mn 39–#t3BH3R m aq=©3Mmqqdffhw q1 gbr qqavtar@8+alwl
diBfa6 vv faR+fhfBaaldg+qqu NedIn fiRget I

41.vjqvt+dtqlfhVlgRnzh@ u&rqlrRi%lft,fBfa6 wl+vluwl q1 BMwhall
fRgfhfBa%t9$wjqq vr =bIT -

t13 afBqq+ qB WIg, a{ qUI af€Mt, d3uafB©Nt + Unm8aqqTq + i,
fBllb Bva gm:hlfjqt WI+rdt wai,

(ii) vdu$ dt TUI $, Bfbm 39 + adtq ©iv ve bBq @{ GIftntt:
Hq VWTnfim$ wa fB8W€MR + +@ $ wha fh€t e+ aRM$ MI. Rm qItIIE

v! !Ha, IhqbBiNf88afWt,afb€t aq gMail 8gnflEth q: 3rH i. RId{ dB
8qvd393lfB©tt nwhRt 83qaliaqqn ${fhqbfiTa©TzhTfBI en+rdtTHt,
li{ I

(ii)

42wrqFq qh -. qq BMd gBa vle & desK Ht qR Mri wag fin - fIn tab d
afB+III qr q© aRiel{1 wm Ry WhIt @# wr t 3iafw } al at M +_faW
a3qllaql dla $14dltgyj---egi'; –#t' b1it -t:-biT-_WJar_ dt IIT nq i fb Ta_ b Uu? $1t
yfl®ITaa vt wm i rat gq 31fqdlla at @Rl6 dq dt qlqa WN GInTNt RV 8 dpI
THi,r--h- aM&r ZIg R&qr I-gbl RF elfiITT$ qB Riga T&Iq gTfimt. 3imfH .Ifimt 3ill
@fqjt aq M Riga q&rg yIn+la @TT ay dq % tim HOff q win gjg dt writ I

,3. Ug 3RqWT-qqBMii :RBaaR#8&gqdtfqMBa mev 78 an$tHOR$
qRrwmMaqr81}B3ff€©i{tH@Ma ygwqwr VT dq qlw WH i, wIR -

@1 wt q$qP©w Ml wei }B@gtqf$vlt qr vHq8+qvqwlfRq aTM
' ' } qI afi-ala ql641 TqTqn Tr' jsr vIRs Mir i qr i+ piM VI ST BI all@a i'd ##

8 -316616 qr &fqlt- dtt hr wi awei +t in f .IPfWd BT &IeTF gT_gM
{BErm#--vd $ #f M=11 qr wit qB_aPrwlq ©a8wr bqkI 3dwlq§_qr
gaIl XIi+Rr aiM’iI it &m yIngIIi M-#$ qr ghB RIm &iwai mT aT$d thE
q1q ;
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€©l_ q& aqwl dt fOII qI fim $1+ + yaR serq yliibla yr Ill vql£nq $ WeI {
MafBaNt n vMtbfiva a!!naan©3T=hi8 iHt'1 %!I VI qf wm €Eqfqria {
a qT qqwr fUR +dEl qfour -3nhl qr @ arq gIRoI11 8, a bIBjet air inIq-Xn;iI
WIsfqfRvRfl©afha qH, md q€va®8++fhqfb@rgdfW aIf:lUNt qI
vHn$bfBTa q3UTUqTB©VMqT8 w+rdtqlqt nfbg. qq Mi..

t'Ti qR, WBfRliR, &gbl qa6ur ell=br qr q& arq raf€1#Tt q8 IIarg qt Bar nd iT
qqlqvHq.mfBndt dt =HUge fby@TV;hlt&BTawlqmqT$maBhTOwiv qB
qr mdF t 31 qq eMit + adR gjg, fbmfbr qtq egM Br BId qq t+-aiM a,
B+b4q VB#BTw@r©nqvgdqq#BqnqRHgRjqlqHT, da qr gMt,

tv> tbmfh ViV arM qr bdhl qa$aT mdbI air qnrfRafIIa d{ an aIM vw
gIf:mt i#wqtfhifilw ahTII

tv) v&rv gIfti?rft, Nt fbif #qb va+ar HTM IB asdt wis 8: RIF q9fqz Wlr
f+ mr,wnfelfi wM ql wm qt f#M fhm mR qr th gRab{fifhm batik
fif+N39ba€ihvrfM qr wtfMi afi18fBTdtqlf' I

tv) v&iq gIftMIt, &dh iia#al &INWr dt ZUT$ vt faw vd + ngn :qITf& afB$flz
qMTI

wgl#wr:qvfifhn bwitwfbfiiq f## af8VT$ qInhIt x#ygalqrBI Vl a6 aq wis11

gwr IIft gg VERn fRqwr 31fBhlq, 1988 t1988 vl 49) dt wlr 13, VIa 14, trI11 15 ear
wa 16 :Rwa qfb+fia3mlfBvvaqn vi VR vm }qlv$qlfq€witTn iT thR qI yE OfB
:#vlf 8161 ivr qT aM qr ;E 8gbul8wqqfhd vr nhl $!ariqr31trit aIM ©r
miNI $88 fita wel }– I

44. fBfbvnqwftvtfifhBfBz vd VI than sq Rf+nlb wi+ifbrit qtq bMI b
IBw %t{ qfiMt nmkIM.vgq mfim$ $11i aBM + RmBa nfqv @gHldMiRB
di !#Tri

45. 8qlfqqtt b vaR ajUIUqTam VBfqrfjqt -

cl} d{ RBI etfIvM qI WhIfF, qt @RH & qIOr b &fItm ql fldqqTa7 { eh! ia
afBgfiaT dt WE TInaYear }, asnagmT wf3H@# # want aT alhR%f
3ir3wtejfh wBg nfl qq+bfBiIEnihm+fRp elfiNlaIdt-in3 + vaR it $gIg
W;gII qTWT [

(2> in 3dlvNt q WhIt qtfl@qqa7 {,af$qNar#alft© b vaR #twfB+fBq fhgt
\itrrRqfgq+ VI qm Nt dmI

(3) +qr afBBIt qT @liIHt, BBb fiBa awTmqT@M TBhT8 eNv +1 q{ }, aftnflur dt
8rft© wen qq8 rM fR3®laqW;©VdqTOgSV©K VIR e'ft gIa q4 av
gIl'fqliM vqna nit it nHI Gif 3118 Mtr + afM aTbzr tnfta Nf 6r hIT ural, gT gm
q 'IiI

t4} itII aft@Tt qI nhl{t, fBI& fisa aBm318IV vnhlgt a1br dt '1{ }, afi3fWr dt
6Kta b gnR d{ em Git/q qe.grn df @ba at al=M ®td+eir3wqteifhr
wtw qf\38+u©afi:fwftqfhr flfqtdhftqvj gwr+ nq b <MIg bf8qnfb6 arq
qqTfqdtqNa b€qlqTrvBRRqgf@TTI
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;;}a + III!iIx:P &KhI:UmMIc =A:i;!?i:?[ ImFIII• q11111q::I!!!! II:I

46hHW; mInIibTtL„:©§linF'Jg ;::: jIaY
1.fbdt afer9lfl Mt @rl #,

(eD IF 8aq

esP @; @T::+%:::;WtT;,ST,F, Eg??:mw
<11) qgi8 qdfNeft+fhq --
tv> wt viv .$@ Tm. fbIFfh at qt M qra { qB qR@it & av IF t,n

TI1/2 qPr dqfBPltRdqTq#Tr$at®RfO©-q#aT6TDr TT leT ill,

tV} qd qIIf?qqg€t <fW:IWT qt RMt } %I WT+ dtT NrT + &PIg BmI
@rq6fi6Tf 3ilfld©$tqqwfq+q©gzr dtI/2), - ' -

<Gal ,I+:

fqdqq dtI$aqRl#fhq,qfi d{ $, tiM q+ + fIrm. qi;x{ 'ivr oil &In ya
dt +wm fBfhw 46 #3qfBfhw (!) + 83 (ar) dtIR ti) eRr (ii) + wlr
fifltIg WH qq BBq b wn,qMq qd qt Had:mihtb3ayafq#aFjqt qt
$tmq© I

2. mfw€t :

(arl qgtRT..

(i)Rtoqq bw&dtqqlv+qtq dt wR qlfjqnfbq tba vs IF emI VI in fi91{
it gw njkIIft IA fiM #t©Nt© bW- dIal$a qB fIle law,

(ii) WIM# wft + fRI::

cvj q$tqjqqv HU fbMhalqt#tqTdt tHt sv Bsl in VI WEll 11/2) qt
WhIt bfld© dt ?I$at if #taMa %texTr qr,-

(VI qT qq vaR, qgl8aq, qfBfi'wfh qtqqfBdqridfh nhlft
gfRRfQ (;lfRfifiMi b mar q8 gtar ii

qr mb tbdt

tT) q8 qjq tbd 888 eAgwr gm $tqla}3ir3mqftmw whl{td
aftHtfBa qdf©8#fB%#nqgm }atjtqfh6w#FfhifglfB dt aaa +
©T qlgbvglqqrfRwq b qT if + mm, Hq+\a4tqwIadfB,a:qjq g
BBq, @fqTft TIal#gfiflft tgfaflfIMtj ?rPI 388tq dt @Irq. Tr 83qrtbl

I

<aj q+

,

q f
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!!!LEhad IB::;;c::M{ II11}:: 1}: #§Ur isii lg:1T:TfH11}};i;!q6qr+h

gfigWW RVWll£H8dtE;aRtnhq£ W+;!gigi
®q€© :q Hit @xi: ’ - ’ - - - - -' - - - -- -' '

q+gqTelt Bfldqq dt gRit &dIFTqft8{afBq,it qq,#BMF eFFi MWH HR

mr7qTMITWld qm tama $q@hd aT$a $ Bt ag dOT

47. gtn fj# la+qdt-fb€tqfBvlft qmhat q8 eN aor nq& qt tInt eMf
RaMf_3iT 8V ZHI Rd’'Tq agfh® %.I :#1 qRIqld. qR-M{ d, a’qRj' BIRt# qB Via
dt ngfl I

48.Rdqq3rgR3iTqTqa&qavIRFqDI -

{liVWqYlftMlftlqllf# <fi$tl8 mB wn, qBRawl ShI fb@131flt©Tt q1 @Mta
dqTfjqfgut 'ir3qqf\ufaHIb, aq$ ttfRdqqbfhq gras Gjen bBq
fBs$q8fq@gqldtq q. dtv @rdN gm MW arm at qRHWI;HfBTM ISt eFFIi
fifl®a vial t a eur 8{ aabiI gIfiget MIr gwR fbuvr gym afl wa -qr @{qTi
dt+qtmRdF qt vr vfl@ vail vin iRl

t2)avwfB Tt, fB@ das aftMM qmbIg flafi8 nni, genie @m qrq®®
Hi Mn neT i qB qI ReT{ Tl{ aqfiI ql qqb &Iqzrr vwq ylnQla d Rim a. -$
vq:#qlqtwq'ft I

49. anita #1 afIFW -

€l)at{afiMIfInnhRt qqfifhMt bq€jtqqIf\6fha al& bfiva qB aMx# !BfB
dt BT{tat 45 faq dt wn & gtalfifhw 50$af&Ra31tftHvtfbMt d&BftH Tl
UhITI

{2jwft©nfBvl€t <fbaq6: a#tU#tgTfB#tal9© tdI qrvdtqqft+tftarwit© vr
tBR8q vbvaR! win qlf\BqMIT t

50. wftnnRTTft - a{ wife fqgfhf8a%qqg$tqTtM -

(ii)

L=

Pdf

(i3 fljqT Hw. Wt aw6 V6.1 gTfB61t };
Wq8. Wi Wlqqal© SHa af9TIit }, dr

(iii) HIIMM, q€f HerR gTf€m€t Tr f##1 fBfhN 2 bar tBfhPr (1) bUS (B) +
ahds tllij + 3imfeRjqmqgg gni fbqq16r } I

51. wtb dt <q&IN - vaT Wft©:#fIRfhf8T 3AwRjviqeqfhr muIr, wlfQ-

(i)q8d©qa vv q aq fiIEd! umM VM +®M dIaM 3jtqqMTIBr6H ear
31tjqmqR13@+B© ++ 1
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P

(ii) Hg tel wit ifhP Ten aRT RdtB daRE ©ft fRmT aTM fMRi aIRgwR 3IN
R q:f @R;

(ib)
(iV)

qT#aifBaW®tBRfIgfhm grUB;
q$fqaqmvt®fMe vw tWa qft dt WPt I

3KRlq S

eRT3aTq+

52. vg IItgw Gil dbI TNt- qq IBfh111 + 3qB£l b NElh rd @, j3q ait la, f#dt
afbmt qj’@brItt dt 9qT b VIjq + aoIR Wt al ;InT qrw b–afM adM a am
qrg haw dt -1{ $adI mw ghB mIfrtl

53.vq8nt3arqdsqrn TPt-MdtafiMTtqr@fqlt dt eRr vqrH3tt€t imaImf
Vld©©dHRqq8W©a I

gig qR M{ qf:MMm @fql8, tv dt eat vow vl fM mel }'a afimta @gmt

HBVBeilM qR d{ afB6T6qnhlf MIB +n # 8 mIlt id 837 al 'd gw
q8ibcifUT8© + mDa 8 qlWMdtIS ddt tI- -

54. &n la.- Ma e,mgm :N 8BlqB, av emm b gav vm qI ea dt 1186 fBflfIE
a{aftq§ dqql TiPP @t, VIi-tO wR qRORIT dI WHigRdn VR'm 8 :

ugd{aRTTt n T©M qm hmmM. fan$q$w6r }. wgawp#t3Ht© MaTT
eV-RTF. 8 tm qB OFf I

WqTq6

q9 eaT wwwr vrwqq

55. Bg # !mR- is BMd badER b audt7, 3if qfFat qmhIt fjgfhfaa llyN dt
Xe:I & Bq qR @rl, ar%i -

(qF) Br16180 gg
NI fBqqlfb6n gSt
FT) aRT6aVg

g) WR:TldSId) BBoaT BM eg
tv) wR @t, all
(v) fijM &HTM

,6. Bg +w vi+ bBq WTmVlfllVlt-VHqmRMTt q BIRtH wb nT mRW W
©diinM BRqq ss i qqliaFu& tbqt mrt dt @t dt Hqg & @Tr I

57. qg+ivnttqg+f+#aftmft n wftn€t ra nw BaT+ +t mfa
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€r) gg or aft16n b WI + Rta #f ihl qI wei {, gg ev dt 8qr dt &ldudqq$,ii

aiFua8avwq RIf:mt faf8z + wIgan @gt mn Mgg©rqBJW qr
gfa6®ur $! !MII

(2i qq wIt 8© b1 vw do me uaw mfimt fbxft 3lfilVTt ql @fql# # nw
garqhwa8© + wa vdM =Mnd qt vB VI qr:

@gRe ${anTTtU@hT63gRaq+qT® itt TEen;+3iTeFl+qRqR bugsfIN,
TaRmaC+ + hq BqbUT aIIB HnfMaNI qt#mfbqqT++fqn{ qH MrI

58. eg +nqw me grIMm+ vr wm - d{ qfiMO qr @&n€ d vg in }, RV av
w+fi6aaqq ?t{ aM q wtt fha qq d,3gt vin VIR$ qlqjjgqnFW qd qf
Vg unIt qd inI$ tri i

59. fRdan€ftqafBvlft qr WhIt & fkq q9 aM qa-fb€tttafIMl6 qr @fM a
a{ @tHT q8 dIgIdt qR@maxi I

60. 3nTfBIT vfl
(1) d{ aftoWn @hIt Rgb$WSf gIg qf\afRdfq112wffi®dtwvfem

@fewer %
iii RT 844 + qing gMv#tq©®v gg nfl dtm wit %

qq qT al BI ta eBb TH a®mWH&fi#alrRdT at Wt $fB tiff gIF m-x fb
l+-aqwtqTMii6©r gT f&qtafB© gt qR I

t2j Ma 3ifBm$n@jqlt q1 aIdt +w b nn %gw qf + $ 1q 986 qTS q wb
qm #fBq RV eq dtIqe mgM www <@ @ft I

(3) tv) Ba aftmOb gjg $fhdt hBw qf 8 wb gung dt q{ aIMIV Vg wta
q{ $ WIlltdI Vg b wB q lft+ qt$ aVM I

tu>M©aqiINt#€dvqfba %ew qf q nih aw qftdtq€wMf$@ TO
qI -Tf wRd em q!©ut B8 BBq qfjqfhfha qrq?ar{lq$dkg€t avg
Bfhik-62qRfqegqn©tt–a gg ghgt +afifkm +it I

(41 mMm gg, 3qfaMn 13) + da cv3 & adR qtIr @HfB6 vg bfirgn, fifbw
64 b 31€Ft7 Tidy aId>fBi+ gg, fifhIq 65 b agb II@ Bg dr iifhn:1 66 & aIdtq
Rqagg#Rnmfbaq© mndtt{th wr HW q{fM–qTSvail

61 + faQqln oil @t-
(lj eifloian M$ qB wea b ll eq% Bq q© eBb fM
B$qIfB©Rqg TIgH@IT:

tOIRIR

dg vgRlq© w ©Mn WT Be qq qH +qlwq$H®ttq tIf d€flqqTfBBIt
vghgd RtpI I

t2} 31fB6Ttq©lM B6 it sw agIng wfMafB$qRlnR gg gt dt q{ Bit 8
germ qq©afMBvn Bgtvr qm Bbl I

®i Wi A1qFIIMIriFi??F d 11;q)&TRr A&Fgirt M n M AIMId aHRb fdR We
elK
b
<



l4}fB$qlf$vRaqvm 2?ofidtafbv a©vrq#waMaqrq©ar }, Rm,r tt1%
Rr qd VgtbfHqwjqq RmT qq TIGht Bt atalot+vIRqr wlr 8, -' - - -
@T#RFB8qTfIMRw6M VTWdtawr aft@N1240Rq#fhq # MT RIghT.

££}MMM%m?gbRqaM BW aa©t w qH$

€6} vs at&a Bug wfM tSI dt aleerr vr uqiqnqgt8dT eat &IR @n.r M
qaTq fhm iTn fha q1 war %

ggqftHeFgTfWt aIg$ nmR st mBIt fb tHt etBefr #aqfIt ti q8 aniq
fa8a®nqq81 d Tn MII

62. aqral#VgeaTahRmaHaqBBB-

RIb Mbm;IbnfL+JFnf€kqU%TTI?ifgP% gRIT#1 75'i

(2> IV) Svqgt 8 qa b gOv ®' ben nu b fhq 5/2 eq dt @ tam Tg
MR + n+ Ha mw fB+ q6 aT $-Rw q{ f+M q$fqgnfhKqqr jgn @IIt$$

nnt#FIRM M. Mf @vM mmhM MRm a+ xm } WI %T

tWIgg &lira i, +fii'$qTfqqfR dh mr-qqlnao©hF gM =Mbdsl
VIV b fhs/2 fjg M nt qq @t+ dt aMd qM 1

a> qq f##tafIVI$ qr @bRIdeaq Km qr qWF fbI vm } qr qqlvla
q qq 8 wit tag gw bea mw fBs$ at eu tH$a qI Vow MITIVr { qI
adfqq8q+{,bw8 na +ga nv bets 3v gOv wfMt mugs/2-fjg
$tn€1hl€t q9 q fqfhaa gg d qq ua bfb <wiM aPril

tv> qB dfifVTt q1 @Mf dt WT;fedB ql flaq+’d qqfei a glad gg qr
fBBm€gt"9zfBqg" b vg q vrmlmi, wt wHt dhl+ g{t qr tqfbm d{t +
BP BIRt qq dt qI+ grand dMI eg qlfqfbmgjtrBqRt©aq lo fMb
3IwW "Re fjgs" wfiI + 1@ + Bland wr t va few wwii,

qq IbM gg n fBfbaa q9 fMfaaqnfbqqgt7 wdt wgn ea + dax 8th dt
HI-HBa t;II2@ :-

(1) <fiM{tqT@{qNt,dbr€t vg q fbBaT Bit dt WRit bam qP qingt
q$qf\:lfR8ivlq vd VI gn BbW:

§qNIWt{Tq$ uRagli ?:WINJ£qE ngtngTyBF Jfg
dqnV#qBhdfqg +€vx4w bBq 68+ + e:# mR 8&Bed Rna
HijItIl

(ii) +H & nFI Rf bOaT gbR6 dt gjt A Rfbm dt Vg
qr HW dt WInjt I

wmTafiPaIER

(Iii) 8n adhd fb€t qRlaTIFR BIhar amBIt IRT RIbaIr mM-qq gW
%@ Bb@ gRIt BB egm fBfbmdtVgdl qr witt I
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cm dRIft gjt q IRMa yO dt wnfB q7 fhr tait qI aT+ + w$ afi+Ill
wwintl$ 88-sv am vr Mmu fBfbm nqlmR 8lgqrqqx 11w ia+ b $BT
VB mgr i fb <q8Tqft qt wiTH it

w#©wr:-qTRRqqby8qq bBq -

r. "r Rd@, 1987" Z© Bt{ qfBmft ql @bIO &r $ TM Tf qf b Big ja RH qB aT116
qR Vg nf#fhm dt q9 vr qm $br IWt vg 180 fRq ur-HtM q& UTd } I

2. 1 fhdqr, 1987 + 18 aW1, 2005 nT qfEMft qr nhla +,r & Rd#l&R{bfhp 20
findtdMltdI vg u fBfhtiT qR eg VI qm 8=IT I --

3. 19 31wr, 2005 Q vt{ qfimft q1 WhIT$ wHI Wt Mr b din qfQ©wr 18 aT #
awERq Wi iq qm # Mv wf q#$fBq30 fh dIghM dIgg q lqMtIT dt gg vjlja
#Tr al la–@t TIf &r + arm 540 eq dt iqafB # faq adRIcI dt vr nya } at gv qr
wd amR qt–qjRRlg©bR8BTBW wM MBM RMMrHqRT# Iraqi+ RW
yqr-mgb vw fbq ql+ w ttm©dt8rqM I

4. 19 aWT, 200s t, qd a{ afBvl€t qr whIt fbu+ eel # 24 qd 18 at fBIr e, qF
q&vol 90 fiR b andtq %+ !q :l86 wi qf bRIT 30 IRq dt qfaR3n-dbg€t dt @t vr
qR dTI I

63. asTqiwr gg-

cli qfBVT$qr@jqNt©#wlwr q9 mtO md qv @bqls%t{nwq Bgt qq q st
3l1 aq q4 mdtem qqft8wriB aa Eq =Hq ylfBm$ Hugh$ vga-wifqR df
gnr MaTt 1

c2>af8©lft qmtint d +B #tqa nd auvwr gOdtaM f+dttIt =w 90 fh qI
aqdt ea dtsqnwfbbaaq360 R3 tafiM df 8lit,

lj{$ qlqqfb qftfBlfht q, arug, dg + aTta t fb€t aif$VIft qr wfql€t a Te 120 fjg
#t-aqft av 3rwnwl gg gW ?! wei t:

qq q$©{f+afbTTt HVgM dt BT+ iht b WIt + dg baBMt awei 3$720
Bit dnV enum gg Hw vt vMr } dll dg, WI a$1tm it wjg, fh®u vw q agb
fhqfi$v mar qft®i8T Hb# 1

(3) vaN VlfBqT$,qqfifbldg asT wm aMB6 } ask fIlm, aftmt q1 @bIRt Bt
a3M Md em mn digg b vm mwh altawww q9 Hwa! WaIt I

(4}quww gBl# aM #8uq esq Id qQ aW q8 tar or mndt aNte eg dt
wtB dtWIn eaqq®bfhp q8 dIgI@

HE qR gWr mfiMl€vlqTSqmq $ qIn i fb aSMW gg dt 'W ghM q1 fbdt arq t+
Trior i ellag'to 3{ 2ft qt fb qfBmf qr mf;lit b f+jqq TXT@ eft; qB fiM I war i fb
awRqgjtdtwfB dt 'hm 8aq® bBq dt niKI

3rlvBm dg,@rrfi8$ $$ - fh# afBVIft qf ©qqrft xB ew,. Mgm, tIbn
gjg t hd-hIfi Old ir oliIll b qqtq qr &flu ieli ®lqq $8 iiT fbd aq wing
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+

Me%#rWMMM ? tWWI ag gNr RR8q Mgr RTF, R+v

65. ,WVg-

i:ii:: 11S;ii:?Ir 1:Lu§!FIT=Hi F11:HT:If:E:b=?1:::iI:iFI $F2R:;iTf Ii?:%gr /::I;iii:Xi
I

!!:in r 1:ijjiI:1::gB111a1:::bbpl?iF:t:::iT:BIrgA:IF:$;1F g1lbI=:lig;!&{M9?{}£ Y;
Qi Wii BBc f+gtqfM.qfBvltqrmfqM auf em agRi bdIFI xo gIT it gw
f_ham-Wei i, fBu#8ldtfi6 nuT Hg }8f€iv VV eaT maP $ BHP %?ur $
eR wg Iqgt yn t qI 1 qq aVaIl qgq+uvngR®dfqdEm air qd b alva d
vlw$tqfBawI @fb+qwtfh , -

CVj +qgqvqravbqqv gW bBq gO HW dumB ..

tsi qfqvl$ n nhIt au 3mqq nT fift dt ww ufhq b qing + ma©
TrZTV WT Rm mW oil Wt Vg & WM 8Rq&TqjmVRa©
gW MIll

66 . fBqN aRUN -

(11 WV af$619 fBqbqvaasqdtdt mw + vg t, Blw qq b fbI wd qa dt
wlB+-au715fiTdtqqft #fhqfqq©aqvrq HW thr hl war i, agb ©m© h
qq dt al€© +lsRqq$zv qr qq#taft©8dtqlua©,
(2i is faq dt lawn +daqfb#twq&lfwn q @fVl©r8vgWqTq + d? W'

+ + iag bmw @t + 863 %rgn tM www I

c31 fqqaw6M dfb# ang?Edt gOb wr qfhfha tbl vrMl I

cd ifIwwq#Hra wv aBlyHtm whNt bfbgt aq Bit baTa g fi6lBaq€f fhm
TllWT;

c5)qftwRtmfBflfIE wn b gtR film #wPrvrqlqa nit fM qin iata TO
r& nwra vm gTR'Tri

a. vg vinwm dn -qfiMtqrwhNt dt Iq qt vial+ tv dIgmg qq+ qr
mIdI wt ?ecB rawls @ mrM ,

HE qR qflMfl qmmt $t$qlvlu+daq qq Bt witt awk fifin gfifqfiHf a
edi nflPdbI sPit @ qq 3Sqft©T$ q @hTtfi#3q#tqq&qqqfBfhn 61 & aq-
fifhN {41 b awaT gfbe fi8qfbTn Rite+ IB fea + bI-ddt;

Hq qgal fb wt Bt{ mh#t{K$bdt$m+fl® fBhWHrr&gRqRt + GMb star
}azd gtarb HU Ufq$fBMtMnggt dt wfiF %fhq fIlm 61 + aq-fIt+WI {43
b ©qaq qftaf&d + gTFW dt nRl bI ©B'
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Ti! !TO f+q+wfqM #€dq+wtf+$eqt#v©©Fq aqa +git vqra VIa IT{
i,-a$ Wb©i!#WlnVR Vg d-er,n &nI1 8,q-a, I,fita-di ,- - -- ' ’ -- --

qgtiltigHT fhR mari fbBTmfMb€dV+BfSd€qTItM#bTRurTqrq TTa
MdJI,q$BqqfBTN aqTMq#aqfb bRqqRaRf:t8TiT© qR uRl TrU'TaR yra
@+#fhq qx 8bT, it a+fiMq76r+aq]Bfhlvr {41+3rdh q1IITt tuTu I

TE 'it TH'liT MII BraT t f+ wt a{ anvNt wm whl+. :alia ,WItT , m$n+,
+in Rf#Ff, 2018 + Rfhmg 27 & ag-fBfhN tl) iiI t21- $ afa Rfin,I qRqt Pr $
qrBwHt @w tRqtvolai©20r8 IBw wb grE $qr 88nRg,Td,a {, ags on+
gm fifhn 61 + W-fBfhRI 14) + Ql613 dtM fB$XIi$611 en+M dt wgn b BIT
=rt\aRni #nl®dtrTfhVITlalq grave baR VIXen.

q$ 'it gWR fbI WaIt fbq€t tbd qfil©Kt qInfiM 'd.qfqqFf Bq :$8qTRR vl
Mir WIT B, Bxrg ds tB Rnfila }, RI fifhpIT 61 b al-fInTFI (43 % a£Ftq. B+it ,it
weill dttItd8Blb©r® dt afIIVI VIenna vr++nqqn Mr.

q$tRqgwqfbR vert fb qH a{afITT€t wWt $mdYear } A vm ql3aqr qq
@IhT in Bthnrro+@-fifhnn t13bynvlq+a®qqMvri6r }. ad-ogi
dt WTIB dtePId mb wit wa fiMtHR gg $tW£itaqft#tqf\Hf2RI bmTRI
dtnfhvrTmqgrn ©!+#fhPqmdTr,qTqqTI <filvaq 120 e.raviBit d soa
}

68.8v qa gO dImM & dIn var in -tqwaf$6Htvr@{qT8 dt writ had iT wig
w gg ql qjMqwvldtlH_tq$8vn8 w+ av q& dt Ign bT fBv tdm Bmw
+ XiiI is+% atn'-uta IN# MIr qr qb I

69. Bgtvr mtv aRt Win TIn -

(1) afBTT6qr®MtfR€ftq wwwhm dbIr wb dtT gaRb q6+ vMMs +
aldt Vg vr qm fix @71

€2> afimftumfqftf+gfi7 Ngt qr wHI nNt $tfhitf©br,
+l'Iladg gqdt gjt vr aIM fh @Ir I-

wb gsa vr

70 a yd+Ieul &nRl -

(ll qfQvl$ q @hlftq©vn yaw wit bBq qa Thu alfb gg:

M) q: qa qq =@Bq vqqtwFf8q+fht#thq HfIbM wB TT+Vg t
fhM gwr VII

M) TB taqwwvrqqv€ vt =@pl vi TqA g xml 8 ubI

t21 mgf-rwqqdtaqft fRy mn #tlbft,

tvj 3+fBmt + +iv + gnr + fird dt dWI IB dgVI,
arRB. aT

vrEfinttaqfB© dt

,

:;:;J

N} @#qltb€©vtgtn+ftqd dtd@rlA dIgmu: tanf + aW?#taqftl
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(3)wgwrvqq qt aNte wR bOw 3lfl6Ht nvgM qqqrvT+vllq qt Bma b
avgTr d'jt%q8,qf\afRni eqal qm MrI

(4) afBVT8 xr @hIfI IB wWwgwr qqft dImm vra smg$ fbI Ma a$
aRM!'Irq. $t$fBRqWn:

gig ara W®iTXn+uMlvaqVTqi dt wmI wb www nqqqufRlfRa net
dt dIR'ft 1

(S) ++ f+aafinIt q Mt %tHwr wf$ &IM qdftbft gIt -

ti) vaqjavrffaPlv VERT qtqTdtej3qfMdf } I

(ii) aId BqHtqwftwfB dti TH wi qT un IN fin fbBq#tend
q©eHq tBa fRqb fW g}vldtFq+Raa},fh€t emu eRm wtqd

I

<iii> vmtawl axlb @# # 3r® tr ntl
€i„>wnigwragtqqm qr vMMr qlq16twRqrwnqTfB©l fbu n gTq qT

vg! qi I

a1 B11q = 7

TqMf

71. NfU Bfb avi fm -

ill d{ aRi7l6 ql m$11$ nM @fiIM qM1 nfl ejt IIdhl wjg alfIf+nl, 1932
"i1952 UT 191 :RENT fBflfaE fIBRe a1611 gqi q9 vr d i, MIO qM1 fIRl qT

jqU @TI,ilqRqT6 mWh+ ajl gM UU qM Rfbqfha ql+ nW ejqrqn Bm
3ffbfbIR %BqdtR baIM @III

(2) (Tj adqT8 +{Bq Rfid! wMI aNtI afbfMB:L 1952 tr9s2 aT 19) + aNdi +
'-'aiRb &II+ glO aBmI+ gr MIt, 3m #fllfhlq dt VIn "6@" IIT ws wIM VI

mM Bd gRiM €wK gT hm xBq{ @tHft egm vIR 1995 b aNd InT aTM
elIE

€uj BrIInn hall& q{qqlq liam 16 nag!, 1995 + nNt @it I

„(3) qR @ 31fD Ola qI +'hla Wn fBfhRT # fBfhmg + al BMI trI b 3krh BFi

i::::i!=gIFIF::a $1:::1T:i:::rIri[;ii: 1::: ir3UHI][;IrIi:k::a#::I::jFKB:
IRI =iTTfM @TTI

t4.3 ITan oa,IIn @T tINa{, a Wm aM +fBfhw A3 h w-fifhN tlj b Wig $in
hd;i 6f§'$, wa a{ + 8v@ vr qq! TIal i gi qm RTa_Mr_mtTd # m-
&' diAM #-3{w iRl gigs war i, eRR hfhn & gnr Nfbg#hR @Trl

t''li],RE:: g :nqJT£’ = $)£ mP}?YgqGFqg Ii:Pb afT
mRBMr I

fP&
a
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Hg6wl: SHUT -BRu bRagg tg u$v BMg WIld t fm R©BRqTq63iIBvrw
VTfll©wr qfBfhm, 3013 t2013 vr 23) #t titt 2 dt gq-mtr ( II bes (i j #qfbMBa nIkI
tug WIld afiMT }I' '

726 \5Wlrllt'1 -'

(1> 3lfll©l$ qT alhI$ wgn an atfilfhn, 1972 (1972 VI 39) b gq@# qr gq-
nf#pr (21 + awK, a tIt qfi6 $, €Rlq vr qH d?1 1

(2tga6aftlTTO-mnhI€tfqgfBf86f+lfbt q wgn bBq qH dll,-

tv) +qIRIng!,

(ai IW INf

tTj> Wtf%qmm q1 fBIlb @!wr g& gnr qTtfB8 fllfbEr GIRl+It & www b
qINn VB wI em +fBv WhIt, qr

CV) lo qf dt film ea Vt m+ + qHq nm-n iI qr, qr

<Vj gT qf dt 8mIg d+#qaq€g©Fq8qrwllfq d dsm, arq @gt
vlw tem w:llia qr,

qtgvaqn bmw goWnMt b8dv+3qaq dt IIM vr WWW qf Mr qlqv
fhinq$qlqd+bq©3-vgbw 36 %ifbttvqmn&@lwr8v aBa$1Rg{-8

(33 aflmt qr vlhift©Hhwgtqdufh gav vI xf dt gm wm VEgMe
qfiM b wr #fBq RV gjtIvr em Hh 84, my afbTNllsqftq + 865 b
gqdt7 @it,

qts qfifb€tqfbnl8 q @hTft+30qftqfBV #tqn®tVtdt}:aqFWqm
+$qq30q#+qftB em + gM Tf qf+fhq GM qa bem dtTit
qfaftqR Itf# vr gIg 3bw

dq q$&hrfhfbaG®vjt b gjg q $b www& nT fM qq aIM iag qI

HE qTHt fbBqtmhTt b8aqh+dv:j3qBn dt WIn MR qT+ b tIM# b
Mwnf@{fiqq,3m®$1,8glflqft, mrm q qm dtwlfh tq# 12 xiv hOw
rib lg im -{ioo Ma),q©H{ y+ awe% q+3hrwlqm gaVI aM #III

73.effilVIV -

(lj IId@ afimft qI whit wrIt fig& b mg qlqH-3 $ 1N 'Tq nvq $ fhf83
vq$31q+afiMv#tqqutr vhrrdilqfijgraRmi 3861 qq vm dti ntaeXT
fqgh;afBvr8#vqMq a6 Ra vtaqfN I

(21 d{afimtqnWt 6 TV gn ww flaT wm wqfiia vl VIi 3+ aid
wat b Bqaq8©q3$1Bq#fhaqlpv qRT©fbu$$©vrnqEjn-q8 %in fbv6
uP+d,h qIn + il
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(3) Rxa IR aqa :Rqfl#M qr @fRI9 vt w+fqelv vm $ q$t€fR$qfjqdqvrq +
IRq a© uv %planet Blum Mr fBw+f+qgtfb€t fbaw#fhq{vdtaf$qfa

I

74. WIntERTWlaT -

(!jga©Qffim{tqr@fqltqV#fbgt q vnMnql©+vflqt6wrbfhq wit { I

{21qqfBfbnf q &iafBE fbgt Heb 88 Eq 'ft #v - TV qI 6F©-vba€Ftq Rw
dg IB &InFl$T#8©gTUTMRBMa &#qnMt86$vHqt6RaBVqIq+hq
Rfa#If I

75.afiMr{tqrvlh{tdt8qr3itvt3ra#r3q fen - thO afB©T€t qmfIIM dtMrIO
flduq eRr mef badtqarWtwfB bIRT &m +rm $tft qr rMt fBtqtg aInt%
VII#

&fi® aMt qm fbdt Gm #nq aNfit qI

dg=B3}TMnQw8©naTMRR &aqHMl8©b@aaR©Mq TM8deer
B+-bqlq8#q$mqt®Wlqgf @TTI

76.fifhHtTrvrqfnm - www =maw qI it wM qlfqjq git Tt MI @ !7
iBMBIb well $ten m+ n qqfhHqE ad
b RK arqqq© wr$ 1 -

77. tRIV13aTHTqMI,

(13 %fBiafitfihnif bu@114 uav f+In fBiRm, av-fhm vi fbdt vlx wm €vn
@r©t{w©vdqqfBfh1lb w+1 st+ + dtv # nv d,ataqafBmf\d Gil
@jqfbi qt wt8,fRM fhI mr iI
c21 qtflwq b8itqtft$vwnfirfi16 aged bwftqfbq -Iq aid q dIni
VKqT{q7fifhn#bWdII h 3iM thT WIndt ,T{ alt mIMI

c=iPM ?WII WqqIH>
&Mer

qc,
i) wiT+aq 3tRTH qM waR TMbT qT (elf:Bnfl aT @fqT€tj qa RfbpH, 2019

xB jjqtv 30/05/2024 + twa + gwR, HRT Ill, 68 4 + fjqtn 2g/05/2024 dt
dull dhftdtdt/q+jt/www/06/596 + ngN t gTTfqa fMB 'm trl oil

dISK dtdh#dt/w3it/wwlw/D6/1763 taqtT 08/ro/2024 & gjRjq

bu©qx , HrT III, dS 4 q
fbgTTrar aargUI 229 + qMq +

Tm err I
IIMb gT (afiITd al @hIlt) 8afifhim, 20ro 'a fjqtv r3/09/20ro

fjqTv 13/og/20ro BB 3ifqwN
RE 'R fjqjP 06/r2/20r8 dt

Hell 468 aIT +!iRIR Ml TNT qI oN BiT $fjqjT 11/08/202r d
d@T 328 BIT €qjtfBg Mr wr =11 oil qR + faqt@ 08/08/2024 dt

I
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a!®l
tfBf+tq5t4) till ed]

8qle©TrRrnq#awn

t,4/4qa/gqT$.
.V/qa/ Wt. . . .

0

fqylWn vIva vlar/aqdt {

ci) # fjqTfBg/nW/fIRm {
€H3 tfBqIfh ial qing #q©qTdtfaa gII n gdti I

(iii) ++ q9 nIh tm+qftqr=Ht+dtfB3 HB gq Rm that
qr?zHw#tqrR IRa Hw fbPUT+ b few win Hiv iI

t B# qt+ fix w w gIt

31T AT! !

2.twIRBrtgfim vin {fbw® awK gO }a!#qqqar{fb8afl® b gwR
qtqmbq©6 WI qI+ dt WEll + Qm-t ww +fRq gMt qITTI

,IIga, TnT&ii

Be ,I+9
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